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Facility Test Account 2 IEETND Apr2021v  Overview V.

Available Actions Assessment Statu Self-Assessment - Not posted verified - Not posted Facility Information
Not surud (NSI 0% X
Address 7 Welbeck Ave, Southampton SO17
Assessment I h I

SLCP Assessment 1D

Verifying Body Verifier Contact 1SW, UK

Py i
(7] Share Assessmen 8070-244¢-1439183¢34c6 Country United Kingdom
Contact hannah@higg.com

<7 SubmiyPos

1] Dedete Assessment CAF Version OARIE
" Higg ID 144648
2 viewfEdit FSLM Excel ENJ 2H Activiy History

Apr 8, 2021

Allocated self-assessment
hannah@higg.com

Apr 8, 2021
Updated status: Not Started (NS)

Area of Focus and Improvement

Section Scores

Total points received for each section.
View Dlwls hannah@higg.com
Step Scores This report Is not available
Total points received for each applicable step
View Details Legal Compliance @
Total points received for meeting legal complance
Risk Scores View Details 3 csv
Total points received for each risk category
View Detalls Flagged Ouemons
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. SLCP Member SLCP

Demonstration Facili ... -
93610

%f £ FFCTF4A AT B BB A TEAS, BRI sLcp WMEEIR, &E af IE A EF 7 X IEHIIT

® Demonstration Facility North - 93610

[ Assessments ¢
SLCP Info SLCP Assessment Verified SLCP Assessment(s)

e SLCP

Registration Information

© Contact Support
Your factory has been linked to your SLCP registration

Factory SLCP ID: FA1021606

Factory Name on SLCP: Demon Facility North and South

BRI IEFLE Step
1E Excel FHTFEIRMEE THR, BWARBHNAE ZZ, RIS A XTHRAT HHEETES.
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https://slcp.zendesk.com/hc/en-us/articles/360014144634
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SOCIAL & LABOR = 1.32% : Facility Profile 0.00% : Worker Treatment 0.00% : Termination

0.00% : Recruitment & Hiring 0.00% : Worker Involvement NA : Management Systems
0.00% : Working Hours 0.00% : Health & Safety NA : Above & Beyond

0.00% : Wages & Benefits Y

FPSTEL I

°1"® EACILITY PROFILE - Step Selection -

Facllity Response (ANSWERS IN ENGLISH ONLY)

Please choose which tool "Step” your facility would like to complete:  inf Select: Stepl
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https://slcp.zendesk.com/hc/en-us/articles/360010438713-List-of-brands-that-accept-SLCP-verified-data
https://howtohigg.org/fslm-user-selection/fslm-facility-users-landing/complete-the-fslm/
https://www.fairfactories.org/Facility_Training.mp4
https://slconvergence.org/verifierbodies/
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Individual completion % of Indicates the section, sub- Indicates completeness of the Tool
each section ofpthe Too[: section and category you are in from the assessment point of view —
when you click a cell in the Tool Currently 100% incomplete

SOCIAL & LABOR  1.18% : Facility Profile 0.00% : Worker Treatment 0.00% : Termination

0.00% : Recruitment & Hiring 0.00% : Worker Involvement 0.00% : Management Systems

4000%

0.00% : Working Hours 0.00% : Health & Safety 0.00% : Above & Beyond 2000%

0.00%

0.00% : Wages & Benefits You are mCompiete ® Incomplete
here: WORKING HOURS - Working Hours - Records

Question Facility Response (ANSWERS IN ENGLISH ONLY)
WORKING HOURS

Section Instructions

Section Description: The purpose of this section isto understand the facility's social and labor practices with respect to Working Hours. Social and labor topics within this section include:

| |« working Hours
= Forced Labor
= Overtime

= Facility Comments

Working Hours
Sub-Section Instructions (Select/click on below cell to ensure you see all text of the cell in the formula bar above)

Working hours refers to hours worked in an activity during normal periods of work, plus overtime, time spent at the place of work, when the worker is at the disposal of the employer. Working Hours are a fundamental component to
theemployment process and limitations (legal or otherwise) should be respected. For industrial enterprises, international standards limit regular (pre-overtime) working hours to 8 hours each day, 48 hours each week, subject to
|_|certain exceptions. They also say that workers must have at least one day offin seven. The sub-section below includes questions on items such as working hour records, regular and overtime hours, breaks, and rest days.

Provides instructions on the sub-section of
the Tool you are in, referencing applicable
ILO Core Conventions. Note: not every sub-
section is followed by sub-section instructions

Provides instructions
for the section of the
Tool you are in
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Facility to select or enter a

Provides additional clarifying response in English in line
OCIAL & LABOR 8% : Fa Profile i 1 il 8 2 H i
information to both facility with its current operations
o . and Verifier
0.00% 2 2 8 g anageme ems 6000%
4000%
R O 0.00 0 0 0.00 0.00 DO ond 2000%
U 0.00%
V.00 o |Complete mincomplete
. DO A DO 0
Question o Responss ISWERS ISH O
Age Documentation
RH-CHI-1 Does the facility verify minimum age requirements prior to hiring workers?) Select:
Minimum Age
RH-CHI-2 What is the age of the youngest worker in the facility?] [nfo Select:
A
RHCHI-4 Are any workers under the legal mini age for Info Select:
Remediation
RH-CHI-7 Does the facility have a remediation system in place for when children (th der the legal minimum working age) are found toj
beworkingin the facility?] Info Select:
Historical Child Labor
RH-CHI-8 Do records indicate that any workers were under the legal minimum working age when hired?] Info Select:

1

Questions related to each
category

SOCIAL & LABOR  1.18% : Facility Profile 0.00% : Worker Treatment 0.00% : Termination

0.00% : Recruitment & Hiring 0.00% : Worker Involvement 0.00% : Management Systems

0.00% : Working Hours 0.00% : Health & Safety 0.00% : Above & Beyond

0.00% : Wages & Benefits You are mComplete mincomplete
hares RECRUITMENT & HIRING - Recruitment Practices - Recruitment Fees

Question Facility Response (ANSWERS IN ENGLISH ONLY)

Recruitment Fees

RH-REC-S
Consult applicable legal requirements before answering this question.

RH-REC-8
If there are no applicable legal requirements, answer No applicable legal
requirements.

Forced Labor
Prison Labor If workers pay any recruitment fees or related costs, the intent of this

1 ion is to L if the fees/costs are line with legal requirements

RH-FOR-1 (i.e. fee amounts or types of fees etc.).

Forced Labor by Goveﬂf (i) workers have outstanding debts for recruitment fees and related costs,
land (ii) the employer is using the debt to coerce workers or is mani i
RH-FOR-3 the debt, and (iii) workers do not feel free to leave the job as a result of the |7 |n1o Select:
[debt, record this under the question, Can workers who owe debts to the
facility and/or a third party freely leave their jobs?

Discrimination
Sub-Section InstructigAnswer “Not Applicable" if workers do not pay any recruitment fees and Il in the formula bar above)

related costs at any stage during recruitment and employment. If workers
first had to pay for fees or costs before receiving reimbursement, consider
Overall International Labor stand| Whether this was in line with legal requirements. eligion, political opinion, national extraction or social origin, which results in unequal treatment. Other
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Facility Response
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Facility Response

Facility Response

Number Here:

> BURPEN)X AR TSR E

Facility Response

Does the facility follow any of the followi ractices related to worker nancy? (SELECT

all that apply with a "X"

X" to select:

X" to select: ga

"¥" to select:

"X" to select:

%" to select:

> AHRAEEREALE A BB B Y

Facility Response

Date Here:
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Light grey indicates
you provided an
answer to the question.

SOCIAL & LABOR  1.18% : Facility Profile 0.00% : Worker Treatment 0.00% : Termination

0.00% : Recruitment & Hiring 8.00% : Worker Involvement 0.00% : Management Systems

0.00% : Working Hours 0.00% : Health & Safety 0.00% : Above & Beyond

0.00% : Wages & Benefits You are WORKER INVOLVEMENT - FOA & CB - Interference and
here: Discrimination

Facility Rasponse (ANSWERS IN ENGLISH ONLY)

Interference and Discrimination

Y

WI-FOA47 Areworkers and workers' representatives free to meet without the presence of management?  nfo Select: |Yes

WI-FOASD

Isajob applicant's current r previous trade union membership or tradeunion sctivities a factar during the hiring process?

A

L oftrade union offici licable legsl requirements? _Info

Dark grey indicates you must still provide an answer.
You are permitted to leave 5% of the Tool blank.

There are, however, some questions that you rmust
answer. The AHs will enforce this when you submit
the assessment data on their platform.
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http://e-learning.slconvergence.org/

