Chworng trinh Tich hop
D lieu Lao dong va Trach
nhiém Xa hoi

Danh gia tich hop. Hanh déng Hop tac.

Diéu kién Lam viéc dwoc Cai thién.

Pao tao Trwe tuyen SLCP danh cho cac Nha may
Quy trinh tw/ ho tro danh gia
14-04-2022
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:-2-2Chao mwng cac ban!
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@ Zoom Webinar

G @ T 3 Enter Full Screen
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2. Thu thap dir liéu 10 phut

3. Chuan bi danh gia 15 phut

4. NGi dung Cong cu 10 phuat

Nghi giai lao 5 phut

5. Van hanh Céng cu

Thu thap D liéu Aol
6. Tra I&i cac Cau hoi :
" 20 min.
trong Céng cu
7. Gri Dir liéu tw/ ho .
10 min.

tro danh gia cua ban

9. Héi dap 30 min.

Chu dé Thei gian
R . e e

Gap g& dién gia va ty giéi thiéu

Ban can lam gi d& hoan thanh phan tw/ hé tro danh gia
Chuan bi cho phan tw/ hé tro danh gia nhw thé nao?
Téng quan di liéu tuan tha dwoc thu thap qua Céng cu

Kiém tra n6i dung da trao di

M6 phéng cach van hanh Céng cu, chi ra cac dac diém khac
cua Coéng cu truec tiép

Céac meo vé cach tra I&i cac cau hdi trong Cong cu, bao gébm
cach tranh nhirng I6i pho bién

Céc yéu cau dé glri tw danh gia cta ban tryc tuyén
Kiém tra n6i dung da trao di

Tra I&i cac cau hoi
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__________________________________________________________________________

Muc tiéu
» Cach chuan bj tw danh gia

» Cach van hanh Céng cu Thu thap D liéu
+ > NOi dung ctia Cong cu va céach tra &1 cac cau hdi

» Cach gui di¥ liéu tw danh gi\é\ trén Céng lwu trir va phan tich di liéu
dwoc cong nhan hay trén nén tang Better Work

__________________________________________________________________________

P e e e e e e e e e e e e e T R e e e e e e e e

' Hinh thirc
® | L
\ » Bai thuyét trinh

> Cau do
» Dat cau hoi

N ——
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Gioi thieu
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-2 Gap g& cac dién gia
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Le Thi Thu

Huyen
Tw van Viét nam
- Boi HO tro SLCP

Pung dau danh
sach du lich cua
ban la gi?

- Bién va do boi

Ty Tran Pirc
Quan ly Tuan thu-
PPJ

Pirng dau danh
sach du lich cua
ban la gi?

- Pa Nang, Hué...
cung vai gia dinh

& Columbia
OISV ANy

Minh Vo6
Chuyén vién cap
cao Quan hé lao

déng - CSC

Purng dau danh
sach du lich cua
ban la gi?

- Di ra bai bién
cung cac con

7828
BUREAU
VERITAS

Tri Pham
Bureau Veritas

Pung dau danh
sach du lich cua
ban la gi?

- Vung Tay Bac va
di cung voi gia
dinh
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gi d6 vé ban?

Hay chia sé 200Mm

1) Loai hinh td chic noi ban dang céng tac?
2) Ban da dang ky trén Cdéng théng tin?
3) Ban da hoan thanh ty danh gia SLCP?

4) Pwrng dau danh sach chuan bj di du lich cda ban la gi ?
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i dao tao lan trwérc

, « Pang ky hoc tric tuyén A
[oJoR (VIR \/SToM - Hoan thanh Khoa hoc danh cho Nha may
va Giay chirng nhan )
- N
N * Dang ky trén Cong thong tin SLCP
C(“)ng thc“)ng tin  IEKel hc‘“)’ so cla ban dé duwoc phé duyét
* Meo dé tranh cac 16i pho bién )

Két ndi dén Céng théng tin tr nén tang
Better Work

Better Work

Tim phan video va céc trang trinh chiéu trén Nén tang hé tro’ trwe tuyén SLCP.
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https://slcp.zendesk.com/hc/en-us

Thu thap Dr liéu
SO AR Seene



-2 Qua trinh danh gia SLCP

Qua trinh gom 3 giai doan:

v Nha may dién
théng tin vao Céng
cu Thu thap D
liéu, mot minh (tw
danh gia) hoac co
sw tro giup (ho tro
danh gia)

Giai doan 1:

Thu thap Dir
liéu

~N

v" Nha may chon mét
T6 chirc Xac
minh la t6 chirc
chi dinh Chuyén
gia Xac minh dé
thwec hién viéc xac

minh cac di liéu

da thu thap duoc

Giai doan 2:

Xac minh

v" Nha may xem xét
dir liéu da duoc
xac minh va sau do
co thé chia sé bao
cao danh gia da
dwoc xac minh v&i
cac dbi tac kinh
doanh da chon.

e

Giai doan 3:

Chia sé D liéu
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-2 Quy trinh tw/ ho tro danh gia

Tai sao qua trinh SLCP bat dau bang tw/ hé tro danh gia?

v' Khuyén khich nha may sé& hiru qua trinh va di liéu SLCP

v' Hiéu céac diéu kién lam viéc trong nha may cta chinh ban dé cé cac cudc
thao luan c6 day du théng tin véi cac dbi tac kinh doanh

v' Lam nén tang virng chac cho cac chwong trinh cai tién

Trong khi tw/ hé tro danh gia ban can:

Quyét dinh ban Chon Buéc Cong cu s e i)
X . . £ A ngwoi va tai liéu tw
muon ty danh gia ban mudn hoan \ X .
x . » . cac phong ban khac
hay ho trg danh gia thanh nhau

>

Chuén bj

Chon nén tdng mét Dam bao xac minh
Céng lwu trir va Hoan thanh cac cau trong vong 2 thang
phantich di¥ lieu gmed hoitrong Cong cu sau khi ndp truc
(AH) dé dién vao va nop truc tuyén tuyén di¥ liéu cda

Céng cu nha may cua ban

Danh gia
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Chuan bj Panh gia
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-: Tw danh gia va ho tro danh gia

Tw danh gia: ‘
Khi Nha may ty dién thdng tin vao Cong cu Thu thap D liéu.

GHI CHU: Bao céo van cé thé dwoc phan loai 1a tw danh gia néu ban tiép can
ddi tac kinh doanh dé héi mot vai cau héi va/ hodc l1am ré diéu gi.

Ho6 tro danh gia : . A~ R LR e
Khi t& chtrc bén ngoai duoc hop VI dy Ve hhamg ai o0 the ho fro:
dong (dwoc hay khong dwoc chi v T3 chive dao tao

trd) b&i nha may dé ho trg nha v Nhan hang tham gia SLCP
maly trong viec hoan thanh Cong dai dién hay t chre dan su
cu Thxu tl;ép DCE Iiéu.’TCA) chire doé Xé hCA)i. '
cothe ho tro bang cach: ~ v T van trach nhiém x& hoi

v' Tw van cach tra I&i cac cau hoi
v' Xem lai bao cao

v' Chuén bj cho phan xac minh

*Néu mot T chirc Xac minh da hd tro nha may danh gia thi ho khéng thé déng thoi l1a T6

chirc Xac minh di xac minh dir liéu da hé tro danh gia .
SOCIAL & LABOR m
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> Quyét dinh Bwéc nao dé hoan thanh
e

Céac nha may c6 thé xem xét cac diém sau khi dwa ra Iwa chon Bwéc ctia minh:

Moi quan hé v&i Bén mua hang: Hiéu bén mua hang cta ban can gi.
Nhiéu bén mua hang muén c6 di liéu it nhat ciia Bwdc 2 gdm cac cau hai
thworng dwoc tim thiy trong cac tiéu chuan xa hdi nganh hay cac Quy tac
trng xCr. Ching t6i cé danh sach cac budc dwoc yéu cau bdi cac nhan
hang va nha ban |& da chap thuan dir liéu SLCP trén trang Website cla
chung toi.

Tué,n thﬂ phap luat: Bwdc 1 danh gia viéc tuan tha Tiéu chuan Lao ddng
Quoc té (ILS) va Luat Lao déng Quoc gia (NLL).

Quy mé: Néu nha may cta ban c6 quy mé nhd hon (vi du dwdi 500 cong
nhan) thi rat cé thé Buwéc 1 sé phu hop nhat voi ban.

Mdrc dd tham vong: Néu ban c6 tham vong cao vé thuc hién tuan thi ve
xa hoi (vi du: chwong trinh cdong dong va strc khoé tinh than cia nhan
vién), hay chon Buwéec 3.




Tool Steps 1,2 and 3

Does the Better Work IT platform accommodate

self-assessment of this step?

Is it covered in the Better Work compliance Yes No * No *
assessment?

*

SLCP considers Step 2-3 self-assessment for Better Work factories to be “Accurate” and enhanced self-
assessment data, due to Better Work’s service model, which includes supporting social dialogue and
workplace cooperation between workers’ representatives and management, as well as reqular engagement
with the factory through on-going training and advisory services.




Hay dam bao rang ban c6 du théng tin va

nhirng ngw®i minh can

Danh gia
dwa trén dir
liéu trong 12
thang vira
qua.”

Do cac cau haéi tap trung vao cac
chd dé Nhan sy, An toan, Quan
ly, nén ban can sw tham gia
cua nhiéu phong ban va nhiéu
ngw®i. Nén c6 sy tham gia cua
ngwdi lao déng va/hoac cac dai
dién cdng doan, néu co thé.

Bao gom s diéu phdi
clua nha may, hop tac,
thu thap tai lidu va
xem xét, sé mat
khoang 2 tuan dé
hoan thanh danh gia.

* LU Y: Ban c6 thé dinh kém théng tin vao moi cau hoi. Tuy nhién, tat ca cac tai liéu sé duoc
dinh kém va&i bao cao danh gia da dwgc xac minh cudi cung. bing dinh kém tai liéu mat.
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Ban chon hoan thanh danh gia trén nén

tang nao?

@FFC

FFC IS AN SLCP ACCREDITED HOST BeﬁerWork
o
SOCIAL & LABOR
m CONVERGENCE e
Fair Factories Clearinghouse (FFC)
. S e . o
ngg e bility Ghi chu: Qac njha may tham gia vao N
Data chwong trinh cua Better Work (BW) phai
- o hoan thanh ty danh gia trén nén tang BW.
| w0
nadld o

Powerecby HiggCo

SOCIAL & LABOR m
CONVERGENCE


http://www.higg.com/

Mua Module
FSLM va
vFSLM

Tao tk Higg

A N

Lién két TK
SLCP va TK
gllefe

Thwc hién tw

danh gia trén
module FSLM

ndezO

7
Chia sé ket Két qua xac

Hoan tat viéc qué xac minh

minh dwoc
cong nhan
trén SCLP

xac minh

v&i nhan hang
vFSLM

trén Higg

® SOCIAL&LABOR
l CONVERGENCE m



Facility Profile 100%

Nhim muc dich mo ta cac phuc loi trén luat hoac quy dinh yéu cau duogc

Recruitment & Hirning 100% z i . e R ’ L2 \
—— cung cap cho nguoi lao dong va cac hoat dong TNXH lan téa ngoai cong dong

Working Hours 100%

Wages & Benefits 100% u f
Y

Worker Treatment 100% ’ )
Worker Involvement 100% M Qﬁ
Health & Safety 100%
Termination 100%

Management Systems 100%

Above & Beyond 0%

Verification Details 100%

® SOCIAL&LABOR
rricnove | | s



Noi dung cua Cong cu
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SOCIAL & LABOR 1.32% : Facility Profile 0.00% : Worker Treatment 0.00% : Termination

0.00% : Recruitment & Hiri 0.00% : Worker Involvement NA : Management Systems

0.00% : Working Hours 0.00% : Health & Safety NA : Above & Beyond

0.00% : Wages & Benefits You are
o FACILITY PROFILE - Step Selection -

N6idung

v' Céc cau hdi bao gdm céac chu dé vé tuan tha trach nhiém xa hoi quan trong, hau
hét lién quan dén Tiéu chuan Lao dong Qudc té (ILS) va Luat Lao déng Qudc gia
(NLL). (Bwéc 1)

v' Céc cau hdi vé tuan thi trach nhiém xa hoi va lao ddng khong qué khé ciing nhw
cac cau hdi vé hé thong quan ly, néu mudn. (Budc 2)

v’ Cac cau hoi cao hon va vwot xa hon cac thwe hanh vé trach nhiém xa hoi va lao
déng, néu muodn. (Buéc 3)

Tinh 16 gic

Cong cu nay tuan theo vong doi cua ngwoi lao dong, dat cau hoi vé:

Tuyén dung

Thoi gio lam viéc

Tlen Iuo’ng va Phuc lgi

Péi xtr voi ngucyl lao dong
Sw tham gia cua nguwoi lao déng

Strc khoe va An toan SOCIAL & LABOR
Cham dut hgp dong ONite, S8essses

O

OO OO0OO0OO0



-2Cac phan cua Céng cu Thu thap Dir liéu

HO6 so' Nha may: Chon budc, thong tin chung vé nha may, két cau nha may, nhan khau hoc clia
ngw&i lao dong, thdng tin san xuat/ van hanh, thong tin vé cac nha thau phu

Thué mwén & tuyén dung: Thong tin lién quan dén do tudi lao dong téi thiéu, phan biét dbi xtr va
hoat,ddng viéc lam

dir lieu

Thei gio lam viéc : Thong tin lién quan dén gi¢r lam viéc va gid nghi giai lao

Tién lwong & Phuc loi:Thong tin lién quan dén mirc lwong téi thiéu, bao hiém xa héi va cac quyén
loi khac

~

ap

Do6i xir v&i ngwedi lao dong:Thong tin lién quan dén lao déng cudng birc, quay réi va nguoc dai,
phan biét doi xr va bién phap ky luat

thu th

Sw tham gia ctia ngwoi lao dong: Thong tin lién quan dén quyén tw do Iap hoi va théa woc lao dong
tap thé, co ché khiéu nai, va dai dién ctia nguwoi lao dong

-
(&)
(@)
(-
O

~

Strc khée & An toan: Thong tin lién quan dén méi trwong lam viéc chung, xay dwng an toan, sdn
sang rng pho tredng hop khan cap, héa chat/cac chat déc hai, bao vé ngudi lao dong, x& ly va bao
quan vat liéu, an toan dién, so clru/y té, an toan cua nha thau, ky tic xa, cang tin va cham soc tré em

C

d

an cua

Cham dt hop déng: Thong tin lién quan dén lao déng cwdng birc, phan biét dbi xtr, hoat ddng viéc
lam, tién lwong va phuc loi

Y
~n

Cac Hé thong quan ly: Théng tin lién quan dén cAu tric cla viéc "Lap Ké hoach” (cac chinh sach va

quy tr‘mfl hoac chién lwoc va muc tiéu), "Thyc hién ,(céc vai trd va trach nhiém hodc giao tiép va dao
tao), "Kiém tra” (ty danh gia) va "Hanh dong” (cai tién lién tuc)

Cac ph

Cac Yéu cau Cao hon: Thong tin lién quan dén phuc loi tai noi lam viéc, tac déng dén cong dong

SOCIAL & LABOR m
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/ &

Chung t6i muon néi gi véi

nhan”?

Twr COng nhan ("worker" hay “workers”) dwoc st dung xuyén subt Céng
Cu.

“Céng nhan” la nhirng ngudi lam véi/ ra sdn pham ctia Nha may hodc
lién quan trwec tiép véi quy trinh san xuat cua Nha may.

Ho khéng phai la giam sat, c6 nghia la ho khédng nhan dwgc bao cao tw
ngwoi khac.

hoa va nhirng ngwoi tham gia vao cac hoat dong lién quan dén san
pham (vi du: phan phai).

Céc vi du lién quan dén céng nhan bao gdm cat, may, dong goi, van
hanh 16 hoi, co dién (stra chira may moc), va cong nhan bdc vac san

p. 4

I Coéng nhan bao gdm nhitng ngwoi tham gia vao qua trinh san xuat hang |
/O

gYX

== pham lén xe tai.

SOCIAL & LABOR m
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-2Nhan hang Columbia thwc hién SLCP

* Yéu ciu nhirng nha may hoan thién ban ty danh gia va xac
minh SLCP trén nén tang BW hodc truec tiép

* Chap nhén bao cdo SLCP thay cho danh gia SMP truc tiép & Columbia

e Chuyén d6i sang hé théng Columbia va xé€p hang nha mdy

* Yéu cau nha mdy lam hanh dong khac phuc (CAP
remediation)

* C4 thé danh gia ngau nhién cac nha may khi can thiét

. SOCIAL &LABOR
% Columbia couvmesucs?s888888



Chung toi da giai thich ro?

SOCIAL & LABOR M
CONVERGENCE



. Ban c6 thé chon tw nha may hoan thanh thu thap di liéu ‘/
hoac yéu cau ho tro, két qua dwoc xem nhw nhau

. Thong tin nha may dwa trén thdng tin ciia 12 thang vira qua /
vé trach nhiém xa hoi va diéu kién lao dong.

. Khi ban dang tham gia trong chwong trir]h Better Work ban /
can hoan thanh tw danh gia SLCP trén nén tang cla Better

Work.

. Céng cu dwoc cau tric theo dong ddi ciia ngwdi lao déng /
. “Céng nhan” bao gdbm nhan vién quan ly ciia nha may x

SOCIAL & LABOR
CONVERGENCE
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Dir liéu

SOCIAL & LABOR M
CONVERGENCE



Cong cu Thu thap D liéu c6 san tryc

tuyéen va trwe tiép (Excel)

BetterWon?

AutoSave f SLCP Data Collection Tool

Sections Home Insert Draw Pagelayout Formulas Data Review View Acrobat Q Tellme & Share  [J Comments.

Mt Profile Info Q | Auquestions Export 3
ACILITY PROFILE o ° 100 > X nt & Hir .00% : Worker Invol
RECRUITMENT & HIRING o o 34 >
VERSION 0.00% : Working Hours 0.00%: Health & Safety NA: Above & Beyond 2000
RKING HOURS o o 26 > . 140 omx
0.00% : Wages & Benefits ot'sre [RR——
S 8. BENEFITS o o 4 > o FACILITY PROFILE - Step Selection -
« LCP Demo Us
Question
B SLCPMember SLCP
LCP Traning Demo .- D S
13597 2
@ SLCP Training Demo Facility - 93597 e i oo Select: Step1
Assessments < 5
SLCPInf ¢ Verfied SLCP Assessmentls)
2 Basic Information
e 25 Facility
step Basic Buldng  Emplojes  Nationalites  Operating  Production  Subcontra [ N
uppor % Facility Nome us per busines censel: 10 Response Her:
CEEETE Sclection  Information Structures  Demographics and Licenses Operation Used e esp by e
angua dfications  Information  Producti FPaas2 ity StreetAddres o perbusiness cense) onse Here:
ot Dot oss Unpages  Confcators ot Prodc z FaciityStret Addres (4 per busines lcensel: Responsei
oof1s 0ofs 0of11 pere | FPaA3 Facilty CityAddress o pe businsslicensel: Response e
oof3
20 [ FRRASA Faclty State/Province Addres (s per busines cense):  nfo Response e
30 [NNFREASS Faciity Zip Code/PostalCode Address (3 per businsslcensel: [nfo Responsere:
Facllty Profie / Section Description . N
nstructons n FESE Faclty Name ol langusge s e busines arsl oo | Respanser
«step selection 2| AT Faclty Address i local language s per busines lcense]: Response e
~Basicinormation
Fr.asss
IR aareny - Building Structures » FaclityCountry: st
+ Employee Demographics 34 st Facility Geolocation Latitude: Response Here:
- Operating Licenses / Certications
- subcontractors or Production / Operation 35| FPesS10 Facility Geolocation Longtude: Response Her
(oad/Downlos FPas1L
Upload/Download HPORTANT NOTES: s Facilty Contact Name: Response e
ExcelTool ton Solertion
| s Facilty Contact Tite: Response e

+

I FEM  FSLM  BRM  more~ @ Support ~ ® EN trainingdemo@yol

rainingdemo@yopmai Filter Mode

- —— + 100%

trainingdemo@yopmail.com CILIZNI)  Mar2021v  Assessment v

7 o | Lwu y: hdm nay chung ta sé tap trung vao

Céng cu Excel trye tiép. Tuy nhién, néu ban

v - dang s dung Céng lwu tri¥ va phan tich div

e — liéu dwoc cdng nhan, ching t6i khuyén khich

Facility

s st dung ban tryrc tuyén vi cé thém théng tin

Worker Involvement 100%

pitest2 rd V4 il Y v = R ~ [N
phap ly tham khao va co6 kiém tra dir liéu.
T — aciity Name s the name on the business Sosmee(s) associated with the address indiceted below. ’
Management Systems Accurate
Above & Beyond 0 Verification Data: __Accurate

SOCIAL & LABOR
CONVERGENCE



® 0 AutcSave @ @ H B (L) ] s

Home Insert Draw  Page Layout Formulas Data Review

SOCIAL & LABOR  1.32% : Facility Profile
0.00% : Recruitment & Hiring
0.00% : Working Hours

0.00% : Wages & Benefits

Question

Step Selection

# SLCP Data Collection Tool v1.4

View  Acrobat Q Tell me

0.00% : Worker Treatment 0.00% : Termination

0.00% : Worker Involvement
0.00% : Health & Safety

NA : Above & Beyond

You are

ere: FACILITY PROFILE - Step Selection -

& Share  [J Comments

NA : Management Systems

000%

mComete mincomplete

Facility Response (ANSWERS IN ENGLISH ONLY)

tool "Step" your facility would liketo complete: _In Select: Step1

Basic Information
Facility

Y

Facility City Add

Facility Zip Code/Postal Code Add

ocal I b I

Facility Country:  Info. Select;
Facility Geolocation Latitude:  In: Response Here:

Facility Geolocation Longitude:  Info Response Here:

N




-2 Cau tric cta Céng cu Thu thap Dir liéu

& OVERVIEW & INSTRUCTIONS

SLCP Data Collection Tool 1.4

TONG QUAN

Cac théng tin quan
trong vé Cong cu,
bao gom cho phép
bat macro
(enabling macro),
thdng tin vé quy
trinh SLCP va biéu
khoan St dung.

HUONG DAN Cong cu Thu thap Dir liéu 1.4 SLCP
Hidu cach gé: (SLCP Data Collection Tool 1.4)
o Ma Cong cu Chtra cac cau héi cho nha may hoan
o Twlam quen thanh va dworc td chirc thanh 9 phan
o Dién thdng tin theo quan trong cong vo&i thdng tin chung
yéu cau vé Ho so ciia Nha may
o Hiéu cac tiéu chuan
ap dung
o Pham vi & khung
thoi gian

SOCIAL & LABOR m
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Hoan thanh riéng %
moi phan cua Céng cu

Chi ra mirc d6 hoan thanh ctua Cong

SOCIAL & LABOR  1.18% : Facility Profile

0.00% : Recruitment & Hiring

0.00% : Working Hours

- cu tlr quan diém danh gia — Hién tai
Chi ra myc, tieu muc va danh muc ban chwa hoan thanh 100%
ban dang thwc hién khi ban bam

vao mot 6 trong Céng cu

0.00% : Termination

0.00% : Worker Involvement 0.00% : Management Systems

0.00% : Health & Safety 0.00% : Above & Beyond

0.00% : Wages & Benefits e B
o WORKING HOURS - Working Hours - Records

Question Facility Response (ANSWERS IN ENGLISH ONLY)

WORKING HOURS

Section Instructions

—> * Working Hours

* Forced Labor

* Overtime

* Facility Comments

Section Description: The purpose of this section is to understand the facility's social and labor practices with respect to Working Hours. Social and labor topics within this section include:

Working Hours

Sub-Section Instructions (Select/click on below cell to ensure you see all text of the cell in the formula bar above)

Working hours refers to hours worked in an activity during normal periods of work, plus overtime, time spent at the place of work, when the worker is at the disposal of the employer. Working Hours are a fundamental component to
theemployment process and limitations (legal or otherwise) should be respected. For industrial enterprises, international standards limit regular (pre-overtime) working hours to 8 hours each day, 48 hours each week, subject to

certain exceptions. They also say that workers must have at |least one day off in seven. The sub-section below includes questions on items such as working hour records, regular and overtime hours, breaks, and rest days.

Cung cép chi dan cho
phan ctia Coéng cu Ban
dang lam viéc

Cung cap cac huwéng dan trén tiéu muc ctia Céng
cu ban dang thuc hién, tham khdo Céng wéc Cot
16i ctia ILO dwoc ap dung. Lwu y: khdng phai tat
ca céac tiéu muc déu cé phan hwdng dan

SOCIAL & LABOR m
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Phai hoan thanh it nhat 95% so6 cau hoi

trong Cong cu.

Chu y dén ty 1é hoan thanh riéng va thanh hoan thanh tong thé trong khi tra 1i cac
cau hai vé Céng cu.
Ban can hoan thanh it nhat 95% s6 cau hdi cia Céng cu trwdc khi ndp.

SOCIAL & LABOR 1.18% . Facility Profile 0.00% : Worker Treatment 0.00% : Termination

0.00% : Recruitment & Hiring 0.00% : Worker Involvement

0.00% : Working Hours 0.00% : Health & Safety

0.00% : Wages & Benefits You are
T FACILITY PROFILE - Step Selection -

Hay nhé Iwu thwdng xuyén! Néu ban gap sw cb véi Cong cu hodc nhan duwoc thdng béo 16i:
Nhan Két thac trong thdng bao 16i hodc déng théng bao 16i.

Pong sb lam viéc.

Bong hoan toan chuwong trinh Excel.

Kt\(’)’i dong lai chwong trinh Excel, m& s 1am viéc va cho phép bat macro (enabling macro)
SO lam viéc sé hoat dong binh thuwdng trd lai.

R4t tiéc, tat ca cac muc nhap vao Cong cu }(é tr 1an “lwu” cudi cung cda ban sé bj mat.

Ban sé phai thwc hién lai cac muc nhap cudi cung cia minh. Do dé: hay lwu thwdng xuyén!

SOCIAL & LABOR m
CONVERGENCE
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-2 Cac cau héi trong Cong cu

Nha may chon hoac nhap
cau tra loi bang tieng Anh

Cung cap nhirng théng tin lam rd thém

B BOR SO TR Lo phu hop v&i cac hoat AONg e
cho ca nha may va Chuyén gia xac minh a e
hién tai cua minh
D.00% : Re p & g D.00% orke olveme D.00% 31 e —
4000%
0 D.00% 0 g Ho D.00% pa & Safe D.00% : Above & Beyond 2000%
4.0 0.00%
D.00% ages & Benerits E are mComplete m Incomplete
. DO O D
Question 0 g Response (ANSWERS ISH O
Age Documentation
RH-CHI-1 Does the facility verify minimum age requirements prior to hiring workers® Info Select:
Minimum Age
RECHE2 What is the age of the youngest worker in the facility? Info Select:
A
RH:CHIS Are any workers under the legal minimum age for employment? Info Select:
Remediation
RH-CHI-7 Does the facility have a remediation system in place for when children (those under the legal minimum working age) are found tof
beworkingin thefacility?l Info Select:
Historical Child Labor
HIECHES Do records indicate that any workers were under the legal minimum working age when hired? Info Select:

a

Céc cau hdi lién quan dén
trng danh muc

SOCIAL & LABOR m
CONVERGENCE



SOCIAL & LABOR  1.18%

RH-REC-5

RH-REC-8

RH-FOR-1

RH-FOR-3

0.00%

0.00% : Working Hours

0.00% : Wages & Benefits

: Facility Profile 0.00% : Worker Treatment

: Recruitment & Hiri 0.00% : Worker Involvement

0.00% : Health & Safety

You are
her

Question

Khi ban di chuét 1&n lién két “Théng tin”,
mot hop sé bat [én giai thich cau hdi va
cung cap cho ban thém théng tin vé

cach tra 1oi cau hai.

0.00%

mComplete m Incomplete

e. RECRUITMENT & HIRING - Recruitment Practices - Recruitment Fees

Facility Response (ANSWERS IN ENGLISH ONLY)

Recruitment Fees

Consult applicable legal requirements before answering this question.

Forced Labor
Prison Labor

If there are no applicable legal requirements, answer No applicable legal
l|requirements.

If workers pay any recruitment fees or related costs, the intent of this

question is to understand if the fees/costs are line with legal requirements
(i.e. fee amounts or types of fees etc.).

Forced Labor by Gov

If (i) workers have outstanding debts for recruitment fees and related costs,

and (i) the employer is using the debt to coerce workers or is manipulating
the debt, and (iii) workers do not feel free to leave the job as a result of the

Discrimination

debt, record this under the question, Can workers who owe debts to the
facility and/or a third party freely leave their jobs?

Sub-Section Instructi|Answer “Not Applicable" if workers do not pay any recruitment fees and

Overall International Labor Stan

l[related costs at any stage during recruitment and employment. If workers
first had to pay for fees or costs before receiving reimbursement, consider
whether this was in line with legal requirements.

A

"%_

2 ot I -
Y
A

r? Info Select:

| in the formula bar above)

eligion, political opinion, national extraction or social origin, which resultsin unequal treatment. Other

Bat ky Itc nao cau héi dan chiéu dén luat (vi du: "pht hop véi yéu cau cla phap luat", "bat bugc vé mét
phap ly"), nha may phai tham chiéu cac yéu cau phap ly hién hanh dé danh gia cau tra l&i cho cau hai.
Lién két “Théng tin (Info)” cung cap hwéng dan vé nhirng viéc can lam néu phap luat hién hanh khéng co
yéu cau.

SOCIAL & LABOR m
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Goi y trwdc muc Tra 1&i cia Nha may chi ra loai thong tin can nhap ma

Céng cu yéu cau:
> Chon la mét danh sach tha xudng

Facility Response

> Traloi & day la mot hop van ban/twong
thuat tw do v&i téi da 6.000* ky tw

Facility Response

Response Here:

> Dien so & day yéu cau nha may nhap mot
con sO ch khéng phai chir

Facility Response
Number Here:

*Bat dau v&i Khung Danh gia Tich hop CAF v1.4.2

SOCIAL & LABOR
CONVERGENCE

P



Goi y trwdc muc Tra 1oi ctia Nha may chi ra loai théng tin can nhap ma
Cdng cu yéu cau:

> “X” dé chon |a mot danh sach tha xuéng

Facility Response

Does the facility follow any of the following practices related to worker pregnancy? (SELECT

"X" to select:
"X" to select:
"X" to select:

"X" to select:

"X" to select:

> Nhap ngay & day yéu cau dinh dang YYYY-MM-DD

Facility Response
-Date Here:

SOCIAL & LABOR m
CONVERGENCE



-2 Cac cau hoi cé diéu kién trong Céng cu

Pai khi, mot cau tra I&i cila nha may mé ra thém nhirng cau haéi co lién quan khéng xuat
hién trwéc do.

Trong anh chup man hinh nay Cau héi RH-CHI-2 cé6 cau tra I&i la “14” va theo sau la
cau héi RH-CHI-4.

Ban ciing c6 thé thay trong cét danh s6 hang bén trai c6 mét hang bi an.

More
_ Question Info Facility Response (ANSWERS IN ENGLISH ONLY)

453 Minimum Age
454, RHCHI2

|

What isthe age of the youngest worker in the facility? Select: 14

A
Select:

Néu cau tra l1&i trong RH-CHI-2 do6i thanh "Khac" thi cau héi diéu kién sé xuat hién
Néu khac, vui long mé ta:. BPay la mét vi du vé viéc xuat hién mét cau hai diéu kién
_ Question n:l:: Facility Response (ANSWERS IN ENGLISH ONLY)

453 Minimum Age
A |

454 RH-CHI-2 What isthe age of the youngest worker in the facility? Info Select: Other
455| RH-CHI-3

fother, plasedescribe numse Here A
A
456 RH-CHI-4 Are any workers under the legal minimum age for employment?  Info Select:

Céng cu cling c6 thé hién nhiéu cau héi cung mét ltc va ching co thé khéng phai ltc nao
cling theo ngay cau héi da tra 1o ma con nam sau trong Cong cu. Vi du quan trong nhat
la trong phan Hb so clia Nha may la noi cé nhivng cau trad 16 sé hién thi cac cau hdi tai
cac Muc khac. D6 1a ly do tai sao viéc dién thong tin vao phan HO so ciia Nha may ngay

sau khi Chon Bwdc la rat quan trong. SOCIAL & LABOR
CONVERGENCEW

Info
Info

456 RH-CHI-4 Are any workers under the legal minimum age for employment?




Pé biét nhanh choéng dir liéu nao da dwoc dién va di liéu ndo
chwa dwoc dién, mau nau nhat va mau ndu dam chi ra nhirng cau | Mau nau nhatchira
héi da co cau tra 1&i hodc nhirng cau hdi van can dwoc tra 1. rang ban da duwa ra cau

SOCIAL & LABOR 1.18% : Facility Profile 0.00% : Worker Treatment 0.00% : Termination

WI-FOA47

WI-FOA-50

WI-FOA-52

VERSION 0.00% : Working Hours 0.00% : Health & Safety 0. tA & Beyond
14.0

tra I&i cho cau hai.

0.00% : Recruitment & Hiring 8.00% : Worker Involvement 0.00% : Management Systems

0.00% : Wages & Benefits You are WORKER INVOLVEMENT - FOA & CB - Interference and
here: Discrimination

Question Facllity Response (ANSWERS IN ENGLISH ONLY)

Interference and Discrimination

|
Are workers and workers' representatives free to meet without the presence of management?  Info Select:|Yes
Isajob applicant's current or previous trade union membership or trade union activities a factor during the hiring process? Select:|No
A
Were terminations of trade union official(s) (if any) in line with applicable legal requirements?  Info Select:

Mau nau dam chi ra rang ban vén phai dwa ra cau
tra |&i. Ban chi dwgc phép dé trong Céng cu 5%. Tuy

nhién, cé6 mot sé cau hdi ma ban phai tra &i. Cac AH
sé thiwe hién dieu nay khi ban gtri di¥ liéu danh gia

|én nén tang cla ho. socm&mon?sm
CONVERGENCE




O cudi méi phan c6 mét chd trong dé mo ta bat ky moi quan ngai hoéc khd khan nao doi
VoI cac cau hoi dwoc néu trong phan dé. Ban co thé cung cap thong tin bo sung theo
mau tw do v@i téi da 6.000* ky tw. Cac y kién nay sé khong dwoc xac minh.

Hoan thanh “Tra I&i & day” khi:

> Ban gap kho khan véi mot cau hdi cu thé ddi véi hoan cdnh nha may cda ban
> Néu cau hdi khéng dwa ra lwa chon tra 1&i cho ban

Néu rd s6 cau hdi cu thé va chi tiét mdi quan tdm cuda ban.

Facility Comments

N
Please describe any concerns or difficulties with questions listed in this section: Info Response Here: _

Lam theo muc "Info" vé cach nhap phan héi néu ban st dung trwdng Y kién ciia Nha
may nay.

Hinh anh/tai liéu

Ngoai ra, trén nén tdng AH cho phép ban dinh kém tai liéu cho moi cau héi.

Tat ca cac tai liéu dinh kém sé la mot phan clia bao cdo danh gia da dwoc xac minh cudi
cung ma co thé dwoc chia sé véi doi tac kinh doanh cuia ban. Birng dinh kém tai liéu
mat.

P . P SOCIAL & LABOR
Bat diu véi Khung Banh gia Tich hop CAF v1.4.2 CONVERGENCEB&SSSSS



-2 Lwa chon bwéc

Lwa chon bwéc ban mudn hoan thanh:

« Bwéc 1 Co ban — cac cau héi vé tuan thu quy dinh vé xa hoi va lao ddng quan
trong (ILSva NLL)

- Bwédc 2 Phat trién — cac cau hoi khong qua kho vé tuan thu xa hoi va cac cau héi vé
hé thdng quan ly (bao goém tat ca cac cau hdi & Budc 1)

- Bwée 3 Nang cao — cac cau hoi cao hon va vwot ra ngoai cac tiéu chuan cua nganh
vé trach nhiém xa hoi (bao gém tat ca cac cau hoéi & Bwdc 1 va Budc 2)

SOCIAL & LABOR  1.32% : Facility Profile 0.00% : Worker Treatment 0.00% : Termination

0.00% : Recruitment & Hiring 0.00% : Worker Involvement NA : Management Systems

0.00% : Working Hours 0.00% : Health & Safety NA : Above & Beyond

0.00% : Wages & Benefits You are

FACILITY PROFILE - Step Selection -
here:

Question Facility Response (ANSWERS IN ENGLISH ONLY)

Step Selection

FP-STE-1 |

N
Please choose which tool "Step" your facility would liketo complete:  Info Select: Step1

Lwu y: Sau khi ban mé Coéng cu Thu thap D liéu bgn co thé chon B’U’O’C (|l;PU y Bu’,(yc 1 1a sw lwa chon
Bwéc mac dinh). Sau khi chon Buwéc, cau hdi sé xuat hién. Lwu y: Dé cé thé xem tat ca nhirng cau héi ma
ap dung doi v&i nha may cua ban, diéu quan trong la phai hoan thanh toan bé HO6 so cia Nha may.

SOCIAL & LABOR m
CONVERGENCE



Cong cu
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Céach dién théng tin vao Céng cu: nhirng

goi y chung

SLCP nham muc dich:

v' Thu thap di liéu khach quan va trung thwc vé diéu kién 1am viéc cla nha may

v/ Chia sé di¥ liéu da xac minh va chat lwong cao vai tat ca cac thwong hiéu va
chi s& hiru cac tiéu chuan

v' Loai bd sw mét mdi do danh gia va va trién khai lai d6i nhém

DPieu d6 c6 nghia la & trong Céng cu Thu thap Dir liéu:

o Cau tra |1&i phan anh diéu kién lam viéc thuc té, nhwng khdéng bao gdm danh
gia vé nhirng diéu kién lam viéc nhw vay, vi du nhw “5” hodc “cé” thay vi “dd”
hoac “vai’.

o Nhiéu cau héi dwoc dwa vao, nhiéu hon so véi trong méot cudc danh gia trach
nhiém x& hoi théng thwong. SLCP da c¢b gang nham xac dinh tat ca cac
phwong an lwa chon cau tra 1&i, nhwng néu ban khdng thé tim thiy mot cau tra
|&i phu hop, chon tuy chon tét nhat co s&n hoac dé tréng cau tra Ii.

Lwu y: Nhé dwa ra y kién cGa ban trong muc “Y kién clia Nha may” & cudi phan
Céng cu dé cac Chuyén gia Xac minh va ngudi str dung bao céo cé thé hiéu
dwoc hoan canh cua ban.

Hay lvu y ‘
v Dién vao d¥ liéu “khach quan” phan anh chinh xac cac diéu kién trong nha may

cua ban S°C'AL&LA"°R38888888
CONVERGENCE



Cach dien théng tin vao Céng cu: Mét vi

du

Céc tai liéu tham khao cho ca Luat Lao ddng Quoc gia (NLL) va Tiéu chuan Lao dong Quoc
té (ILS) quay tr& lai trong nhiéu cau hoi. Mét vi du lién quan dén thoi gi& lam viéc, cau hoi
WH-WOR-11 la:

“Cé phai tat ca gio lam thém phu hop véi quy dinh gi¢i han cua phap luat?”

Cong cu dwoc str dung ¢ tat ca cac nwéc. Quy dinh phap luat hay thoa wéc lao dong tap
thé c6 thé khéng dwoc ap dung & qudc gia cua ban. Vay dap an cua ban cho cau nay la gi?

Néu khéng c6 quy dinh phap luat hién hanh vé 1am thém gi® tai quéc gia ca nguwdi tra 16, ho
sé chon cau tra 1&i “Khéng ¢6 quy dinh phap luat hién hanh".

DO voi tat ca nhirng cau héi lién quan dén NLL va ILS: khi gap kho khan, di chudt Ién trén
lién két “Théng tin (More Info)” dé dwoc hwdng dan dwa ra lwa chon dung.

Khi dién vao Céng cu thu thap dir liéu trwc tuyén trén Céng théng tin lwu trir va phan tich div
liéu dwoc cdng nhan, ban sé thay sw hién dién cta “Céc chi dinh cta Luat Lao dong va Tiéu
chudn Lao dong Quéc té (Law Overlay). “Law Overlay” 1a chi dan d&c biét cho cac cau hdi
cé lién quan dén ILS va NLL.

SOCIAL & LABOR m
‘ BetterWork CONVERGENCE



Cach dien théng tin vao Céng cu: tranh
mac |6i

SOCIAL & LABOR 1.18% : Facility Profile 0.00% : Worker Treatment 0.00% : Termination
0.00% : Recruitment & Hiri 0.00% : Worker Involvement 0.00% : Management Systems

VERSION 0.00% : Working Hours 0.00% : Health & Safety 0.00% : Above & Beyond
140

0.00% : Wages & Benefits You are
g FACILITY PROFILE - Step Selection -

. Cau héi [RH-DIS-18]

' Chling tdc, mau da, gidi tinh, ton giao, quan diém chinh tri, ngudn gbc quéc
' gia, ngudn gbc xa hdi, tinh trang HIV/AIDS, khuynh hwéng tinh duc, tinh

: trang thai san, tinh trang hon nhan, trach nhiém gia dinh, tudi tac ‘hay tinh
trang 1a cdng nhan nhap cw c6 1a yéu tb trong cac quyét dinh tuyén dung

__________________________________________________________________________________________

X Thwe hién dung cach \/
< oy : Khi bat ky tly chon nao trong s6

Loi pho bien ' cac tiy chon (vi du: c6 qui dinh d¢

O

Co s& tin rang ho khédng phan biét

déi xr va tra 1oi "Khong". | tudi toi thiéu cho ngudi lao ddng)

la mot yéu tb trong tuyén dung,
hay chon “C¢o”. i

____________________________________________________________________________________



Cach dién théng tin vao Coéng cu: tranh
mac |6i

SOCIAL & LABOR 1.18% : Facility Profile 0.00% : Worker Treatment 0.00% : Termination
0. : Recruitment & Hiri 0.00% : Worker Involvement 0. :Ma ment Systems

VERSION 0.00% : Working Hours 0.00% : Health & Safety 0.00% : Above & Beyond
140

0.00% : Wages & Benefits You are
g FACILITY PROFILE - Step Selection -

' Cau héi [WH-WOR-20]
. Does the facility provide time off for breastfeeding in line with legal
' requirements?

___________________________________________________________________________________________

Loi phé bién
Co so tra 1o yes vi cho rang co
s& tuan thu dung luat vé thdi gian
lam viéc cho lao dong nudi con
nho.

Thwc hién dung cach
Lwu y vé viéc thuwc hién diéu 137
cua Luat Lao Béng 2019 vé Bao

Vé Thai San.

P e
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82
BUREAU
VERITAS

SOCIAL & LABOR 1.18% : Facility Profile 0.00% : Worker Treatment 0.00% : Termination

) : Recruitment & Hiri 0.00% : Worker Involvement 0.00% : Management Systems

VERSION 0.00% : Working Hours 0.00% : Health & Safety 0.00% : Above & Beyond
14.0

0.00%: Wages & Benefits You are
™" EACILITY PROFILE - Step Selection -

Cau hoi [WB-WAG-2-1]
What are the units for rate of pay for production workers?

___________________________________________________________________________________________

Loi phé bién
Nha may tra o1 “ Monthly” vi cho
rang minh tra lwong theo thang.

Thwc hién dung cach |
Néu nha may khéng c6 hinh thirc
chi tra lwong khoan, ma tra lwong
theo gio' cong, hay chon “ Hourly”.

- e e = = e e e e = e m e = e e e e e e R e e e T e e s

SOCIAL & LABOR W
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BUREAU
VERITAS

SOCIAL & LABOR 1.18% : Facility Profile 0.00% : Worker Treatment 0.00% : Termination

) : Recruitment & Hiri 0.00% : Worker Involvement 0.00% : Management Systems

VERSION 0.00% : Working Hours 0.00% : Health & Safety 0.00% : Above & Beyond
14.0

0.00%: Wages & Benefits You are
™" EACILITY PROFILE - Step Selection -

' Cau hoi [WB-WAG-16]
Are overtime allowances provided/paid in line with legal requirements?

___________________________________________________________________________________________

X. Thuwe hién ding \/

L&i phé bién - Fc hien dung
NM nham vé& phu cap lam thém  Luat VN khong co yéu cau ve phy
e - A ' cap lam thém gi&, nén cau hoi
gio voi muc lrong lam them gio : nay NM sé tra |&i “No applicable
0 0 0 :
(150%, 200%, 300%). ' legal requirement”.

- e e = e = e = e e e e e e e e e e e e e e e e e e e e e e e e e e e e -
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VERITAS

SOCIAL & LABOR 1.18% : Facility Profile 0.00% : Worker Treatment 0.00% : Termination

) : Recruitment & Hiri 0.00% : Worker Involvement 0.00% : Management Systems

VERSION 0.00% : Working Hours 0.00% : Health & Safety 0.00% : Above & Beyond
14.0

0.00%: Wages & Benefits You are
™" EACILITY PROFILE - Step Selection -

' Cau héi [WI-WOR-1] |
. Are legally required workers' representatives (if any) elected and functioning
 in line with legal requirements? |

___________________________________________________________________________________________

Loi ph6 bién
NM tra 1&i “YES” vi NM cho rang
dé la bai dién BCH C6ng doan co
sO.

Thwc hién dung cach |
NM Iwa chon “No applicable legal
requirements” vi hién tai VN chwa !
c6 huwéng dan cu thé.

- e e e = = e e e = e e = e e e e e e e = e - e e e e e e e e e e e e e e e e e e -
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Gwri div liéu cta ban Ién moét nén tang AH

| 4

dé hoan thanh viéc danh gia

Pién théng tin Ic.:?“g LD U [0 e el Sau khi ban chi dinh VB
trwe tidp vao ieu dworc cong nhan sé kiem a” A 2 S .
N 2R tra dir liéu ctia ban dé dam U e AL el (L U
Cdng cu va tai *béo - - |&i dworc chia sé véi
|én nén tan : AN gia xa i
AH 2 e cac cau tra loi chi dwoc duwa Chuygn gia xacmmm'l]
duwoc giao thwc hién viéc

ra bang tiéng Anh; . A
. céc cau hai khong dwoc phép | | X@C minh. Chuyen gia Xac

dé tréng thi phai tra 10; - amé"éﬂ s st gﬁg% igg )|(I:;Jn
Hay dién 0 (LEng © BE! el iiEnl S xét tai lieu ngoai nha ma
théng tin trwc * t0i da 6.000% ky tw frong (tay theo yéu cau cla nh?éll
tuyén vao * tredng tra &i theo kieu trinh i R s T, ViRE
Cong cu trén DAy TLrido; Vel <30 i ohai di&n ra trong
néen tang AH * Cac cau hoi cy the phai duoc vong 2 thang sau khi hoan
tra I&i dung quy cach bang

con sb hoadc ngay thang. thanh danh gia.

e o SOCIAL & LABOR
B&t dau v&i Khung danh gia tich hop CAF v1.4.2 CONVERGENCEW
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Status : Verification Requested (ASC) m

FFC Assessment ID : 260157
Assessment Start Date : 29-March-2021
Verification Requested On : 29-March-2021

Verifying Body : UL(VB294236 m

Start Verification Deadline Date : 18-May-2021

Questionnaire Name : SLCP Assessmentv1.4

SLCP Assessment ID : PRJ282704

Started By : JoeyTest@yopmail.com

Verification Requested By : JoeyTest@yopmail.com
Verifier : Requested

Verification Completed On :

Grace Period End Date :
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-2Nop danh gia cua ban trén Higg

Assessment Status
Assessment Completed (ASC) (

Assessment ID [ SLCP Assessment ID

fsimsurvey:9405989f-a7d0-4f6a- --
bf87-d8a26c68acc9

CAF Version
1.4

View
[2 View FSLM

Download Assessment

Total Scores
Overall scores

741% -
Total for self-assessment Total for verified assessment

Section Scores
Total points received for each section.
View Details

Step Scores
Total points received for each applicable step.

View Details

Risk Scores
Total points received for each risk category.
View Details

Self-Assessment - Posted
' ) 100 %

Verifying Body

Verified - Not posted

Verifier Contact

) CSV v2 / scores (¥ Excel EN/ zH

Area of Focus and Improvement €

Opportunities for improvement and focus, based on high-level
mapping of SLCP Questions to Better Work Zero Tolerance
Protocols, ILO Core Conventions, and the level of risk to the
employees and facility.

View Details [=) CSV
Legal Compliance )

Total points received for meeting legal compliance.

View Details [+ CSV
Flagged Questions

Questions flagged by verifiers for not being in line with legal
requirements.
This report is not available

Verifier Notification
Questions marked as Inaccurate or No Response by Verifier
This report is not available

SOCIAL & LABOR
CONVERGENCE
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-2N6p danh gia cua ban tréen BW

S

Populating the SLCP self-assessment on the BW platform

Initiate the self-assessment.

%" BetterWork 2
‘ Select the new service cycle that has been

Py— s o e created by BW

B Assessment

sssssssssssssssssssssssssssssssss

Every time you select a question, the page will display the question title and two fields: one
for the answer and one for additional comments. Answer the question, provide a comment if
necessary, and click on Submit.
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. Assessments

SLCP Training Demo Facility Show

Search:
Facility 10 a
Home entries
My Profile
Assessment
Accounts D Accredited Host Started On Submitted On Status Actions

Accredited Hosts

Start your Assessment " RJ356483 Higg Test AH - Staging February 4, 2022 7:43 Assessment
AM Completed
| Overview of my SLCP Assessments
RJ675897

Get Support Higg Co/Sustainable Apparel March 31, 20211:13 PM Verification «§ share with another accredited host
Coalition Finalized B4 share via email
PRJ1057133 FFC -- Eval July 19, 2021 11:45 PM Assessment
Initiated
PRJ233202 FFC -- Eval April 24, 2020 10:00 Assessment
PM Deleted

Sau khi nha may nop danh gia trén AH, Chuyén gia xac

minh phai bat dau xac minh trong vong hai thang
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Chung toi da giai thich ro?
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. Nha may can hoan thanh it nhat 95% cau hai trén Higg hoac
FFC; 100% trén nén tang Better Work

. Céac mau sac giup hé tro ban trong sudt Céng cu truc tiép
(Excel)

. Ban c6 thé thém théng tin trong phan “ Y kién cia Nha may” &
dwdi méi phan trong Cong cu.

. Ban c6 thé chon dién vao Céng cu theo Buwéc ma ban chon, ké
ca trén nén tang Better Work.

. Cac cau hai trong Céng cu c6 thé tra 1&i bang ngdn nglr riéng
cla nha may

P



2 ?

AT W

Cau hoi?
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SLCP Helpdesk

GUiyéucdu Je-learning SLCP website  D3ng nhap

i

NN, A WA |
%‘; Q Tim kiém )
> Huyen Le Jessica
e SN VR Thi Thu Jia
f— =Y ¢
‘ Giai thich cta SLCP ’ ‘ T6i la mot Nha may ’ ‘ T6i la mét Nhan hang ’
T6i la mot VB/Chuyén gia Xac minh Better Work & SLCP .
‘ el ’ ‘ ’ Sahana Sevinc
Kubsad Aktas llgun
Bai viét dudc thang hang

Huéng dén theo tiing budc: Téi cé thé bit dau
va hoan thanh Qua trinh Danh gia SLCP bang
cach nao?

Huéng dan stf dung B6 phan hd trg SLCP SLCP Facility Training Webinars

Upcoming training sessions by Training Bodies
(TBs)

http://www.slconvergence.org/helpdesk

&
Urtty
Majumder
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http://www.slconvergence.org/helpdesk

ﬂ-‘h Tim hiéu s&u: Quy trinh x4c minh SLCP (Tiéng Anh) \

19 thang Tw | 10:00-12:30 CET | Bang ky & day

Trong budi nay ching t6i s& gitip ban chuan bj xac minh di¥ liéu tw/ hé tro danh gia.

Ban c¢6 thé ky vong gi tr Chuyén gia xac minh va vai trod cia ban la gi ? Chung t6i sé giai
thich cho ban quy trinh xac minh (bao gdm dong th&i gian) va cung cp hwédng dan cho
ban dé& cé dwoc danh gia da dwoc xac minh ma co thé chia sé cho nhiéu dbi tac kinh
doanh & cudi quy trinh.

J U < « 2 ~ . > e gaa ~ . . X
1 Tim hiéu siu: Chia sé dir liéu da xac minh SLCP (Tiéng Anh)
D 26 thang Tw| 10:00-12:30 CET | Bang ky & day

Trong budi nay chung toi sé di qua tat ca nhwng diéu ban cé thé lam véi danh gia da duoc
xac minh cua ban (VRF). Chang t6i sé giai thich can than cho ban cach chia sé VRF, cach
cac bén lién quan str dung di¥ liéu da xac minh nhw thé nao va cac bwéc phai thwc hién

dé dadm bao dir liéu ctia ban c6 chat lwong cao. Chung t6i hi vong ban sé r&i budi hoc voi
cac cong cu de tan dung dwoc toi da danh gia da dwoc xac minh SLCP.

Truy cap Nén tang ho tro' trirc tuyén SLCP dé xem:
v Théng tin,déng ky cac budi dao tao sap toi
v' Két nbi dén cac ban thu am ghi hinh va cac tai liéu
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https://slcp.zendesk.com/hc/en-us
https://us02web.zoom.us/webinar/register/WN_qWdEiE9rSDSwpTJUc8uBIA
https://us02web.zoom.us/webinar/register/WN_xM10DP4DTbeevYt3d-vJIw

-2 Trwée khi ban rovi di...

Hay ho tror ching téi ndng cao
chwong trinh dao tao
bang viéc déng gop y kien. Viéc
lam nay hoan toan an danh.

https://www.surveymonkey.com/r/CYNY375
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https://www.surveymonkey.com/r/CYNY375

Tran trong cam on!
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