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PVH is one of the world’s largest and most admired
fashion companies, connecting with consumers in
over 40 countries. Our global iconic brands

include Calvin Klein and TOMMY HILFIGER. Our 140-
year history is built on the strength of our brands,
our team and our commitment to drive fashion
forward for good. That's the Power of Us. That's the
Power of PVH.

/
FORWARD
PVH FASHION
/

PVH CORP

SOURCE ETHICALLY
/ 100% of PVH suppliers will
FORWARD
FASHION meet or exceed all of our

social and environmental
standards by 2030

/

4 )

PVH is committed to adopting SLCP in lieu of the PVH CR
Assessment to scale positive impact across our supply chain
by leveraging industry tools.

As of 2022, PVH reached 100% adoption of SLCP in the supply

\chain. j
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PVH SLCP ADOPTION JOURNEY

SLCP had been integrated into our existing operations to allow PVH to fully adopt SLCP to assess facilities’
performance in 2022. PVH uses SLCP data to support remediation and capability building services, including training
that promotes dialogue and cooperation between management and workers.

2018 ‘

Piloted SLCP to
understand
operations

/
FORWARD
PVH FASHION
/

2019 ‘

Adopted SLCP in
China, India, Sri-
Lanka and Indonesia
(via BW-SLCP pilot)

2022
2021 100% SLCP adoption
across our supply
2020 ‘ Scaled adoption of chains
SLCP in all available
Adopted SLCP in countries

limited countries in
East Asia, South
Asia, Europe,
America’s
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156 F

Home nsert Draw Pagelayout Formulas Data View Q Tellme 12 Share 03 Comments
2 fe step1 N

1.27% : Facility Profile 0.00% : Worker Treatment 0.00% : Termination
0.00% : Recruitment & Hiring .00% : Worker Involvement NA : Management Systems s000%
VERSION 0.00% : Working Hours 0.00%: Health & Safety NA: Above & Beyond 2000n
150 oan
' e '"::": FACILITY PRO tep Selection i
Question Facllity Response (ANSWERS IN ENGLISH ONLY)

0 Step Selection
n
of e [ g o st tep o
»
% AR Open Apparel Registry
2 Facility
n
» Basic Information
» Facility
30 FP-BAS-1 Facility Name (as per business license):  Info N Response Here:
31 [ Facllity Street Address (as per business license):  Info. N Response Here:
2 e Facility City Address (as per business license):  Info M Response Here:
33 e Facility State/Province Address (as per business license):  Info M Response Here:
34 e Facility Zip Code/Postal Code Address (as per business license):  Info. N Response Here:
35 L Facility Name (in local language as per business license):  Info. M Response Here:

Facilty Address (nlocallanguage a5 per business lcense): Response Here:

Faciity Country:

o Select:

& OVERV

ISR .

Ready _Filter Mode 5% Accessiblly:Invstigate.

T— —+ uw

N trainingdemo@yop «» FFC K 2. sLcp Demo User -
ngg FEM FSLM  BRM  more~ Q%XF Oz @ trainingdemo@yor

wainingdemoayopmai ® siceuember sLcp

s
SLCP Training DemoF ...
J— y 93597

@ SLCP Training Demo Facility - 93597
trainingdemo@yopmall.com 2021538 v i v

Assessments <
SLCPInfo  SLCP Assessment  Verfied L

< ropmonat urens i
SOCIAL & LABOR step Gac  buldng  Emplojee  Natonaltes  Operaing  Production  Subcontactor
Step %% @ Contact Support cription  Selection Information  Structures  Demographics and Licenses/ /Operation Used for
o e i s canfisins maten prodacion
CERRELI REEABT IR Step”. 00f15 0of5 0of11 peration
oot
Step 1
IR 100 n
—— Ssessr FaciltyProfile / Section Description
. nstructons
REER @ #wxm? ¥

+Step Selection
IfERE 100% )sassz- «Basic Information

Buiding Srucures
EAER Generalnformation Employee Demoraphics
operatng Licenses Cetfcatons
AR 100 i 7
o Subcontracors for Production Operaton
o Upload/pounioad IMPORTANT NOTES:
&R (RELRR) el Tool goutyourtool, “step
« “Buiding
idest2
P Structures” and i
Inthe event that a fillin the blank “TYPE TEXT HERE" response is not applicable to your facility, please type “Not Applicable" or
[FRdlfy Froflie) “None" in order for the tool to consider your response as “Complete.
@ IrEBRRUBRLS FRSEROER net
® . o Centfcations/standard Audts: and Subcontractor fo
) Jease st revenue. fyou nolonger have any certicarions/
SIERA 100% Recrutment & Hiing n i showup
Accurate i the bore, otherwis tha will prompt another setof enties 0 3ppea.
ot o, o ight ‘Dt of sl or
WERR o WIEE  Accurate Q) Jointassessment submisson (0D/MHYYY}
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@ FFC FFC} : fairfactories.org

FAIR FACTORIES CLEARINGHOUSE ﬂnﬁéﬁ%’j‘k ) ﬁ%ﬁ[ﬁﬁff*ﬂﬁ% FFC .
SLCPsupport@fairfactories.org

5 SHFAQI EHigQ T 44750 E ) A6 P

* Trusted HIggIX_)SIfLE : howtohigg.org
ngg Sustainability . . i
IRATRR > iffteHigg it — Atk

https://support.higg.com/hc/en-us/requests/new
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https://slcp.zendesk.com/hc/en-us/articles/360012920054-Facility-training-guidance-on-navigating-the-FFC-platform
http://fairfactories.org/
mailto:SLCPsupport@fairfactories.org
https://slcp.zendesk.com/hc/en-us/articles/360012920114-Facility-training-guidance-on-navigating-the-Higg-platform
http://howtohigg.org/
https://support.higg.com/hc/en-us/requests/new

-2100%5¢ % 1. H B i1 [a] 5

@FFC

SLCP sice
V2N B /_‘\A —AJ Z \j\j‘ éﬁ j::E @ SLCP Training Demo Facility - 93597
:tTE)L $I é—I-L l:l ! SLCP Info SLCP Assessment Verified SLCP Assessment(s)

%ilz é (AH ) "Zﬁﬁ ’ SOCIAL & LABOR
T HEL00%5E R

A
[ ELE [a] i o e e
Z N

Status : Assessment Initiated (ASI) [NSIENS N Questionnaire Name : SLCP Assessment

FFC Assessment ID : 260721 SLCP Assessment ID : PRJ1057133
Assessment Start Date : 19-July Started By : trainingdemo@yopmail.com

H- 0 trainingdemo@yop...

199 FEM FSLM BRM Product Tools v Supply Impacts More v [ © Support @EN traininademo@yopmal..

trainingdemo@yopmai
Modules SLCP Account FA620638 Start New FS
trainingdemo@yopmail.com (TN Jun2022 v  FSLM Overview v
Available Actions Assessment Status Self-Assessment - Not posted Verified - Not posted Facility Information
Assessment Initiated (ASI) ( 0% = X
(1) Share Assessment Name trainingdemo@yopmail.com

Submit/Post Address Zhen Hua Lu, Futian Qu,
Assessment SLCP Assessment ID Verifying Body Verifier Contact Shenzhen Shi, Guangdong

PRJ168352 SLCP VB Test 6 Waiting for verifier assignment Sheng, China

lI] Delete Assessment

Assessment ID [D) Accepted Country China
fsimsurvey:fedf04f6-a158-4d37- ¢ iningd ® i
8705-da86528ac03b ontact trainingdemo@yopmail.com
CAF Version OARID --

HiggID 134347
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51T —HLE

MS-PLA-3 " ollowi
SELECT all that apply with a "X"
MS-PLA-3-1 Recruitment and hiring "X" to select: X
——
MS-PLA-3.1 . . - : . o C 3
Please provide a list of all written policies and procedures referencing recruitment and hiring: Response Hefg: Recruitment and Hiring Policy

MS-PLA-3-2 Termination and retrenchment X" to select: X
MS-PLA-3.2 Please provide a list of all written policies and procedures referencing termination and retrenchment: Response He<' Recruitment and Hiring Policy 2
MS-PLA-3-3 Facility workplace rules "X" to select: X
MS-PLA-3.3 Please provide a list of all written policies and procedures referencing facility workplace rules: Here: ving the Rules of the Workplace

b
MS-PLA-3-4 Child labor and/or young workers  Info "X" to select: X
MS-PLA-3.4 Please provide a list of all written policies and procedures referencing child labor and/or young workers: Response Hefe: Human Rights Policy ,

b
MS-PLA-3-5 Prohibition of forced labor  Info "X" to select: X

————
MS-PLA-3.5 o ) - ) . ( 5
Please provide a list of all written policies and procedures referencing prohibition of forced labor: Response Hefe: Human Rights Policy

3 s

MS-PLA-3-6 Anti-harassment and abuse  Info "X" to select: X

W/ 3
At > FEAHSEG | > SR LR SO R In 2] 44~ 1] -
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IHZER

HEAE R R TAMER G E o A ETEE R RHRER AT LS % o

SOCIAL & LABOR  1.27% : Facility Profile 0.00% : Worker Treatment 0.00% : Termination 100.00%

0.00% : Recruitment & Hirin 0.00% : Worker Involvement NA : Management Systems

VERSION 0.00% : Working Hours 0.00% : Health & Safety NA : Above & Beyond
1.5.0

0.00% : Wages & Benefits You are
FACILlTY PROFILE - Step Selection -

More
Question Info Facility Response (ANSWERS IN ENGLISH ONLY)

Overtime Hours Consult applicable legal requirements before answering this question.
WH-WOR-10 2 i
The intent of this question is to understand if overtime is worked only for
WH-WOR-11 reasons allowed by law. s?  Info

IIf there are no applicable legal requirements, answer No applicable legal

WH-WOR-13 i facili ly with lej
Did the facility comply with leg]| requirements.

WH-WOR-15
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https://slcp.zendesk.com/hc/en-us/requests/new

- 18 HPF L H B IE s B

H T HRAR 1 —Leg@ AR TR 3 Bh AR 5] ) e Jul 25 )t

> “Select” % & T hidF# > “Response Here” (FEIALEIZ) B HH
SR/ BUMAE > 52 Al 4 A6000 > “F47F

Facility Response

> “Number Here” (IbibMEe) = > “X"to select (DIXGEER) B—ANFhid|#E

\CS

No

R g AN — A AN A
Number Here:

> “Date Here” 4-H-HAE(YYYY-
MM-DD)

Facility Response
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A > T EE ARG 2 HE— 250 i R T 2 [ o
R T HRH-CHI-AEE R » R4 R —A>2 812 1) [H) & RH-CHI-8 -

Minimum Age

]

RH-CHI-4 Are any workers under the legal minimum age for employment?  Info Select:l No Iﬂ

Historical Child Labor

b
RH-CHI-8 Do records indicate that any workers were under the legal minimum working age when hired?  Info Select: _

fH2 > R T XRH-CHI-4[Z“ %" » 4 B ELA R RH-CHI-5F1RH-CHI-633E— 2521
T ) SR A PR R) A o

e Minimum Age

o
RH-CHI-4 Are any workers under the legal minimum age for employment?  Info Select:| Yes.
RH-CHI-5 How many females are under the applicable legal minimum working age? Number Here:
RH-CHI-6 How many males are under the applicable legal minimum working age? Number Here:

/\/\

Historical Child Labor

o
Do records indicate that any workers were under the legal minimum working age when hired? Info Select:

RH-CHI-8 |

R
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SLCP explained | am a Facility ’ | am a VB/Verifier

| am a TB/Trainer

I am a Brand

Promoted articles

SLCP cost overview: what are the costs related Partnerships: how do SLCP and Better Work
to participation in SLCP? engage?

Data Quality & Integrity: what Quality Assurance
activities does SLCP carry out? What are the
findings of SLCP's QA activities?

www.slconvergence.org/helpdesk
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