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Urtty Majumder
Support Coordinator
Bangladesh, SLCP

What did you want
to become when
you grew up?

Singer

Md Arafat Kabir
Director (Head of

Bangladesh Sustainability SMS
Cluster), Inditex

Abdul Alim
President and CEQ,

What did you want
to become when
you grew up?

What did you want
to become when
you grew up?

Cricketer Politician
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INTERNATIONAL

Md. Nur-E-Alam Anik
Deputy Regional
Manager (South Asia),
GCL

What did you want
to become when

you grew up?

Politician

Leadership & Sustainability

2

Muhammad
Golam Mutakabbir
Country Manager
Bangladesh, L&S

What did you want
to become when
you grew up?

Astrophysicist

Fairooz Shahana

Program Manager,

GSCS International
Ltd

What did you want
to become when
you grew up?

Her father

STANDARD|GROUP

Md. Rafiqul Islam
Head of Compliance
Cluster A Standard
Group

What did you want
to become when
you grew up?

Footballer
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MS-PLA-3 Which of the following topics are included within the facility's written policies and procedures?
SELECT all that aj with a "X"|
MS-PLA-3-1 Recruitment and hiring "X" to select: X
——

e Please provide a list of all written policies and procedures referencing recruitment and hiring: Response He‘: Recruitment and Hiring Policy ,
MS-PLA-3-2 Termination and retrenchment "X"toselect: X
Wl Please provide a list of all written policies and procedures referencing termination and retrenchment: Response He<- Recruitment and Hiring Policy >
MS-PLA-3-3 Facility workplace rules "X" to select: X
MS-PLA-3.3 Please provide a list of all written policies and procedures referencing facility workplace rules: p Here: the Rules of the Workplace

]
MS-PLA-3-4 Child labor and/or young workers  Info "X" to select: X
MS-PLA-3.4 - ) - N . :

Please provide a list of all written policies and procedures referencing child labor and/or young workers: Response Hefe: Human Rights Policy

b

MS-PLA-3-5 Prohibition of forced labor  Info "X" to select: X
———
MS-PLA-3.5 - ) - ) . :
Please provide a list of all written policies and procedures referencing prohibition of forced labor: Response Hefe: Human Rights Policy

N e —

MS-PLA-3-6 Anti-harassmentand abuse  |Info "X" to select: X

FCOIETTA/CFCABA
9943 AT Sl 2ol THF A THCHDH HYS FACO A |
M ALY FIBET (SRFIBC GOPICFGR SR¥ 2, AN SR JRANRE SLAMICI AL R

340 (IO AT | AT O SBO @ I 1 |
SOCIAL & LABOR m
CONVERGENCE




 COBT FITAFH BoT SETIR @3y
y @ ATSIHAIA AT

<>

>

->
-

BetterWont

Home insort Draw Page Layout Data & Share | O Comments
Sections =
Dashboard R Fo sept i
et Profile Inf, Q All questions Export &
SOCIAL& LABOR  1.27% : Facility Profile 0.00% : Worker Treatment 0.00% : Termination
section compLereD Answ To ANSWER
0.00% : Recruitment & Hiring 0.00% : Worker Involvement NA : Management Systems
LTy PROFILE o o 100 >
VERSION 0.00% : Working Hours 0.00% : Health & Safety NA : Above & Beyond
RECRUITMENT & HIRING o o 5 >
15.0
e o . . 2 > [} 0.00% : Wages & Benefits o
FACILITY PROFILE - Step Selection
here:
& BENERTS o o 4 >
Facity Response (ANSWERS INENGLISH ONLY)
«» F C L 2 Step Selection
n
B sice member ~
icoTraningbemar .. S-CF u| we | “Stes v nto s fip
357 B
@ SLCP Training Demo Facility - 93597 u OAR Open Apparel Registry
Assessments < B Facility
SICPinfo  SLCP Assessment  Verified SLCP Assessment(s ~
x| mowa | Ea—
sice =
N step Basic Building Employee Nationalities. Operating Production  Subcontra £ Basic Information
(TERRTEE Selection  Information  Structures  Demographics. and Licenses. Operation Used fof 2 Facility
angua dfications  nformation Producti ~
oof24 oot18 o0f24 faneuges - cenufeatons - lormation - Frocuer 0| RSl Faclity Name (s perbusnesscensel: 1fo _ ResponseHere
oof1s oofs oof11 pe G0 A
vors a0 FaciySreetAddres (s per busnesslcesel; Ifo  Response Here:
-
2 Lt Facility City Address (as per business license):  Info Response Here:
parsa
Facllity Profile / Section Descrlption 13 [ Faclty SttefProvce Addes fasper busneslcenel: 110 Respose Here:
Instructions 34 bl Facility Zip Code/Postal Code Address (as per business license): ~ Info Response Here:
-
- Step selection 35 FERAES Facility Name (in local language as per business license):  Info Response Here:
- Basic nformation :
et ot « Building Structures s [ Facllty Address (nlocal language as per busines licensel: Info Response Here:
danaral infasration + Employee Demographics Eoen e
+Operating Licenses / Certifications 7 = Facity Country:  Info Select:|
- subcontractors or Production / Operation | & ovevew A_S\CP DaaColecton Toal 15+
UploacyDonmiced IMPORTANT NOTES
Bioal Tool . 'Step Selection’
! Building
. trainingdemo@yor]
Hgg FEM FSLM BRM more ¥ ® Support ~ ® EN @ trainingdemo@yo]
: :
trainingdemo@yopmail.com (JLEZT)  Mar2021v  Assessment v

Step Selection

Completion: 100% * Please choose which tool “Step" your facility would like to complete: fFreTe
Faclility Profile 100; Step 1 ©®
Recruitment & Hiring 100%

- © For information regarding each tool *Stop or to the *Instructions” tab.
Working Hours 100%
Wages & Benefiis 100% Basic Information
Worker Treatment 100% Faciy

* Facility Name (as per business license): s
Worker Involvement 100% P
—_— pktest2 ®)

Health & Safety 100%

Termination ® Faciity Name ss licensols) associated with the idicated below
Management Systems o Acourate
Above & Beyond o Verification Data: __ Accurate
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s
\ﬂ E:ﬂoi \B E:E B <:§ |: E a i |E a E: 5] @ SLCP Training Demo Facility - 93597
SLCP Info SLCP Assessment Verified SLCP Assessment(s)
kﬂ: | |C l E ! | CWQ 'll‘l SOCIAL & LABOR
e S e
ST CFATD (P LS

500% ™ IO (S|
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Continue with started SLCP Assessment 100% Complete I Assessment Completed Ready for verification I
Status : Assessment Initiated (ASI) SRGIEREIS ST Questi ire Name : SLCP

FFC Assessment ID : 260721 SLCP Assessment ID : PRJ1057133

Assessment Start Date : 19-July Started By : trainingdemo@yopmail.com

H 0 trainingdemo@yop...
ngg FEM FSLM BRM Product Tools v Supply Impacts More v ) © Support @ EN @ trainingdemo@yopmai v
Modules Benchmarki SLCP Account FA620638 Start New FSLM Subscriptions
trainingdemo@yopmail.com (RN Jun 2022 v  FSLM Overview v
Available Actions Assessment Status Self-Assessment - Not posted Verified - Not posted Facility Information
Assessment Initiated (ASI) C 0% - )
\f, Share Assessment Name trainingdemo@yopmail.com
__, Submit/Post Address Zhen Hua Lu, Futian Qu,
¥ Assessment SLCP Assessment ID Verifying Body Verifier Contact Shenzhen Shi, Guangdong
— PRJ168352 SLCP VB Test 6 Waiting for verifier assignment Sheng, China
] Delete Assessment
o Assessment ID [ Accepted Country China
fsimsurvey:fedf04f6-a158-4d37- c ininad "
8705-da86528ac03b ontact trainingdemo@yopmail.com
CAF Version OARID -

Higg ID 134347
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(29ce® FAQ: Tutorial for the Data Collection Tool in Facility Mode

@ Avcsoe @0 B caris0- v = okt @ & - 0 x
P A cue (Cavbr Ji [i=: ‘ 0O $ o o (X

= v /
: - AT G <]
SOCIAL & LABOR 1.27%: Facility Profile 0.00% : Worker Treatment 0.00% : Termination
0.00% : Recruitment & Hiring 0.00% : Worker Involvem: NA : Management Systems 03 / ‘L,“ \_.‘ ('\
VERSION  0.00% : Working Hours 0.00% : Health & Safety NA : Above & Beyond 2000 \N ‘\l : ] Qd Q : Cd |® C 3 E E 1 .1 | I
1.5.0

= 0.00% : Wages & Benefits L ‘@ Complte = ncomplete
are FACILITY PROFILE - Step Selection -

here: /
Question Facity Response (ANSWERS IN ENGLISH ONLY)
15 FACILITY PROFILE

7 Section Instructions

Section Description: The purpose of the Facility Profile section s to understand the scope of facil in other sections of the Tool are applicable to this specific /
facility. Topics within this section include: 3
« Basic Information

« Worker Demographics.
« Nationali
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https://slcp.zendesk.com/hc/en-us/articles/360011682774-Facility-training-tutorial-for-the-Data-Collection-Tool-in-Facility-Mode

290%% FAQ: Guidance on navigating the FFC platform
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https://slcp.zendesk.com/hc/en-us/articles/360012920054-Facility-training-guidance-on-navigating-the-FFC-platform
https://youtu.be/zQp2RlbPkXQ
https://slcp.zendesk.com/hc/article_attachments/4798849765660/220503_SLCP_Facility_Training_on_FFC_AH_platform_1.4.pdf
https://www.fairfactories.org/Home/SLCP
mailto:SLCPsupport@fairfactories.org
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https://howtohigg.org/
http://howtohigg.org/request
https://slcp.zendesk.com/hc/en-us/articles/360012920114-Facility-training-guidance-on-navigating-the-Higg-platform
https://howtohigg.org/fslm-user-selection/
https://www.youtube.com/watch?v=jZQ5nbcrSls
https://howtohigg.org/fslm-user-selection/fslm-facility-users-landing/understand-fslm-results/
https://howtohigg.org/events-resources/events-resources-fslm-caf14-scoring-webinar/?sq=scoring
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RECRUITMENT & HIRING

Section Instructions

Section Description: The purpose of the Recruitment and Hiring section is to understand the facility's social and labor practicesin theinitial stages of employment. The “recruitment” processis designed to select the most appropriate
candidates for employment. The “hiring” processis how new workers are brought into the organization. Social and Labor topics within this section include:

 Child Labor

* Apprenticeship / Trainee / Internship Programs
* Forced Labor

* Recruitment Practices

* Discrimination

* Employment Practices

* Homeworkers

* Facility Comments

Child Labor
Sub-Section Instructions (Select/click on below cell to ensure you see all text of the cell in the formula bar above)

Overall International Labor Standards Compliance Guidance: Child labor is work that deprives children of their childhood, their potential and their dignity, and that is harmful to physical and mental development. It refers to work
that is mentally, physically, socially or morally dangerous and harmful to children and interferes with their schooling by depriving them of the opportunity to attend school, by obliging them to leave school prematurely, or by
requiring them to combine school attendance with excessively long and heavy work. In its most extreme forms, children areinvolved in illegal activities, or in work that exposes them to physical, sexual or psychological abuse.
However, not all work done by children is classified as child labor that should be eliminated. Work that does not affect children's health and personal development or interfere with their schooling can be constructive. Thisincludes
activities such as helping parents around the home, helpingin afamily business or earning pocket money outside school time. Whether or not work being carried out by children constitutes child labor depends on the child’s age, the
type and hours of work performed, and theimpact of the work on the child's health, development and access to education. In addition to determining whether there are child laborers working at the facility premises, the possibility of

Other relevant ILO documents: R146 Minimum

workers taking work home should be monitored. If work is performed outside the facility premises, determine whether underage family members are doing it.

Applicable legal standardsinclude: ILO Core Conventions, C138 Minimum Age Convention, 1973 and C182 Worst Forms of Child Labour Convention, 1999, which provide the baseline standards for child labor; other conventionsin
forcein the country; applicable legislation; Collective Bargaining Agreements and provisionsin employment contracts that exceed legal requirements

Recommendation, 1973; R190 Worst Forms of Child Labour Recommendation, 1999
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SOCIAL & LABOR 1.27% : Facility Profile 0.00% : Worker Treatment

0.00% : Recruitment & Hiring 0.00% : Worker Involvement

VERSION 0.00% : Working Hours 0.00% : Health & Safety
1.5.0

0.00% : Wages & Benefits You are

here: FACILITY PROFILE - Step Selection -

a

Overtime Hours Consult applicable legal requirements before answering this question.

The intent of this question is to understand if overtime is worked only for

WH-WOR-11 reasons allowed by law.

WH-WOR-13 Did the facility comply with leg

'WH-WOR-15

If there are no applicable legal requirements, answer No applicable legal
requirements.

More
Info

0.00% : Termination

NA : Above & Beyond
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https://slcp.zendesk.com/hc/en-us/requests/new
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Minimum Age

bl

RH-CHI-4 Are any workers under the legal minimum age for employment? _Info Select:l No

Kl

Historical Child Labor

]
RH-CHI-8 ) Do records indicate that any workers were under the legal minimum working age when hired? Info Select: _
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Historical Child Labor
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https://slcp.zendesk.com/hc/en-us/articles/360012929574

-=-<-EPZ vs. Non-EPZ 4 (G 38fqa9

Aiiize Trade Union:

e T AT Mo Ied 8 T Someey st a2 et |

(EPZ) & non-EPZ 3 &=y feralyeT RPARTcna 21

EPZ Area Non-EPZ Area

> HfSemd fHig TIFS T T > A5 @ eI oy, 1 A @
Tm(*] @3 Workers Welfare AR N0y TF R Sy
Association (WWA) 915+ @38 CR1omICa Hfirg a3 h (T 3T Mo «3e
ST AR (MG S I |

> ¥RF el ANRS(Workers Welfare > (GG 3G A AT #{P=FaT Se*arze
Association) =T et #f=e<1 FAG Ao FACO AR

S[eHaRe3eTF S (Participation
Committee) 99 S99 2/RA|

Dol ST STSERCAD RS9 (G 3O 77w [fen o 2= |

SOCIAL & LABOR m
CONVERGENCE



WI-FOA-37 catF WI-FOA-54 2xiafe cohifsiors (Gu 2efmeag SoAfEfen »tsa 8o
fofe st a1t 7|

(? SR AT v FIFR @2 PN OF AETHTTHET SBEIoT 3 TS SR FCH| @32
93 FEGIOF A NS, (P 26T AR [ A I #f5Fa1 3o 17 affer=y wog ez o =
O forae RETRCTS At | ©f2 (FI! (FPEHe AT (GT 3T A1 A3, HTE TS
TS I Ty 2T |

SVIRIAS

WI-FOA-49 ICICE]
“coHIfel TEETS F (@ ST AaEe,

\85
T /

3 BT FAF (58] FECR?"

G 3ACTHT 8

T (P AET (GO T 1 ACF, IR CFHRHT S6e @32 2w SRS (GT 3T FHF/FH e
ST TR SIS (NS &) S el ©F SIS Gy 93 2xisfer 2@ 41 2T

= 1 fereantl 0% ©f (IR0 &=y &Sl 2 Il a1 ol wmg7f| WI-FOA-49 2 (Fhifeibre
g3 FET (Fo 3T Wg et ©f fEreedit T2z =1, wywia ab SHce 5107 (7 (FHEHh $99% Gopnrs

RIS STy (FICAT STICAR AL TECF! A TZ SR (BB S AP [T (RSIT AR AF<F f 1
AFF) | BSREUER




~ 2"+~ CTTH-Q0ACAT H2ATCD I

CHT-ATIACHD T 2@ TR 2IF M (FI O AR AT TG 2, O SN2if (T 2760
IR FACZA, OICT HPAFCE S GOPACHD RS2 300 A |

@FFC Higg | s BetterWork’
SLCP Helpdesk -¢ Higg s<aiigcG-9 BW (A& Sz
93 SR SN faey G {b SR Sl ey IR G SefC Tl
this form. this form. kol

QTN ST QOGS AT 0 CHITa SATN ST CBhT SIATSE @3 2l STIRfND

FACO A |
X S35 (SRRFE*H AT (T QEPICHD ¢ (FI3 Ao St T 7|

v (TG CARFIZCE (Ob S ARBHE HHes 411 KTh A*5© F% (FP-BAS-26)]
A Sacasses


https://slcp.zendesk.com/hc/en-us/requests/new
https://apparelcoalition.zendesk.com/hc/en-us/requests/new

>ty / ... 2001

S| COBT FICETRH 5o SRS DS B2 H292 I |
Aof

2. “More Info” IERA , 2R ©f 2MIN T @2 (T (I 7T, (I (FI RACT S0
17T AP O ATRH I T 2y ¢ |

Aof

©. preTa SRR Pt &2) (T hEhd (i 261d 2o (3]
=iyt

8. & SRS [eT [ (P65 93 &y TS |
IERY)]

SOCIAL & LABOR m
CONVERGENCE



SOCIAL & LABOR m
CONVERGENCE



~or e B9 S QeI

G @<L (ST FNACACHS @ gl ei#iafer @RIt SCeh=T ST 27 @2 SfFTeT erefer
SBEIOF & T G2 SIS & HZCF A FAFo |
()

St 989
By 2 DICE: X[ EACICE

J J

338
1l

TIEGCAD PG W32 O3 FT RIS (TR oo F5eT (AR A3 ¥asfer oiegy T|

SOCIAL & LABOR m
CONVERGENCE



>
-

->Question: FP-OPE-1

->
<>
>

‘WWSW/@@?@WW@’W@%
EREIER) L
X (bl w18l «gem, TR I3 SIS, 2O WS / FiferRm
ST @2 (G T30 G]2 SHCAF (GICACETR IR (AT AL SAZCM™
Sy SIS BT IS (718 =130™) e 27|
SIS STB0T 21 Reapat EPZ <& &y, 2T 3wt SHAcahe
3| SIS AT S I (IO A |
EPZ @& 517 1337 &=, TFIB A ARHNE
SAICEDE AT AR Slard 11 (A0S 1|
\_ J

SOCIAL & LABOR m
CONVERGENCE



-2 Question: RH-DIS-1

fNCatl 2fferT ST, IR SCM==1g A1 &1 (CATFZHTR 0T GHCACHI NG (FPeh & 23
MR wifo, €, I, ©m, Aafos Tom«, Aeae SgH, SwTel, q3reisfe/q3e
ORI, CTERIE SRCINO*H, TSR/ Togetie o135, (I7F o=, ARk vy, a7 (e
TSN T 7STS) I SIS/ [l SN 1fEes Sl F2IF s bRi?

|

X (SFOEh @5t S OArateT MRaR I BRI ST TAE 2vS
I3 P8 ©f MY e AeFs (P SRR S ACF, GT==F CFestet
PraE (7 =1, ©iz of weiw s “No” N FFE (T P& (I Gy
BT 3| 2 18 T4 23, ©9¢ “Yes” Mg
|

SOCIAL & LABOR m
CONVERGENCE



-2+ Question: WH-WOR-10

> & o

S

GORBGIZT FAIT FREGH ¢ it REARITCo AL FoAof?

\

X el 'Yes' PEE 303 €32 e (T SSRGS SSRBGIZCNR Gy T (T
GYAIG T3 FI SECAMS SRS F1 2CACR TS feraltieT RFTRCRS AT AT,
(I feraiyet RIARCTD (713 | SiRce (FhiEha Tfbe “t

X T8 T8 (D ooy R[S i a2 feralyiet RS
e Fi 2g “Yes” At “No” Prers 3| BGERSI

sfefae ©2f: U3 o Teg (THIF el AfRICF<e fofaliet RFTREFD T (& |
43 T ST 25T SSRGS BT SN2 TR S FIRCeAZ F1 7 611 ©F (@0 7w (i
feraiyieT RPARCHD N A, ST (A QiR ferlyiet RPIRCTs ~ Preis s

SOCIAL & LABOR m
CONVERGENCE



(TR 6 SOIRBIZN S Gy TP FOATHS FICR GHICAT @32/ OITE FIR (AP TS

TR fetoma RFTRcroefe G 5ea?

X afecz3e feranet [FETRes S AFT ACge
el “Yes” a1t “No” s |

r

wifelaes O «3 o4 T8q (MIF e GRTEde
fersieT Rt ™A (o

A (oI oI RPHIRCS A1 20, SR “Cal
Gf2IF<e ferolye TS 7 Bieets |

TR POATHR IR (AT SSRGS PR SYANSF

T 20T AN SORDIBCH SHCHM 2 SSIBI3
NIRICIE

GOIBIBCNT Gy AW (PN Sfaifs Al
ST (N feralyiet RPVRCHG
P, SICET (TR bR “(T
Qf2RIeT feralyiet RPTRCTG ~ Preets
4l

I (F feralye RFTRERD A=,
ORE (FRbT &b. Ot ARkE
AR fofere "Yes" a1 "No"
BlGERI

SOCIAL & LABOR m
CONVERGENCE



TRAM eI (TN (FIGT 1 P17 (5 2w rd (vc) [ fovalyiet Reaseaieer st soifosye?

ST
X @f2<e foralye ReResrs =t Q1 forsT (F6 31 (FI5IF &y M (T 8
Arge (T “Yes” ar “No” RIS =1 AT, O (FPb Sib)
eers 3| “ @fetea forane ReaRess” BeeTs
4|

N\

et weg [l ©f (1|

foT (ABC FICS I P MR FSfGTo o1 it ARICS SRAMMS AT A2 (CTI (A B-*TC6F 722071)
S S RIS G (|

93 o TG (TR el AR fersifiet RITRCHFS TP (S T |

I (N 9071 RETRCTD 1 ACF, R “(F Gi2icFe orola ReaiRers ” Pers d|

el way: @3 ei0ag ey 21 IR foriyTet fAFTIRTTs Sl 537 (6 JFRPCHE Sy GRAMH Tl

J

SOCIAL & LABOR
CONVERGENCE

P



--7->Question: WH-WOR-21

S

‘ (IR 5 iyt REMErs g A o7l (6 efGe @ &y 73y (13?

EREIER) N
X P N 3¢ ¢ e T (IR (0 RFTe Ty 3T 79112 3G,
(3D G2 @7 T3 @ (193 O Oitd "Yes" Biers +11 S|
T3 (43, ©13 ORI " (A1 Afcee T (o5 FRFSe Gy ST T =1 FCF, O
ferairet RS " o S| oitrd "No" Fteg 41 Tho|

Legal requirement: Bangladesh
Labour Rules 2015, 37 (e).

SOCIAL & LABOR m
CONVERGENCE



ez OO0 X Arabre

TIASCNG BN @ PR G 8 (SIS FRAICERT TAFS oRie (FIFRT F (TR
SSe A TR @ (o1 [FRIeT| G- ST 22 G 29Ity e AbRFe=H

SDIOGS TS 2hey TY|
) -
) -
&
Sbby b@q
Sfofae TGy o Taq MNP ATE
QISR ES]

/

G NS [T oo 2folh T3 (09 S IF Ty (T 1 2R 28T I7|

SOCIAL & LABOR m
CONVERGENCE



-
-

RH-CHI-7: I (1 1% (M09 7307 S2H0OSI(R o FICe IO (T F¥) (FPEhre Fe

Question: RH-CHI-7.1

0, OIE G [ (PRRIGT (P 513 (HCHG@si= FICEs 1 s efosiaaere 47g SitR?
RH-CHI-7.1: I T@s "Yes" 27, SIZCT 513 (NG B 1 e dfosiaeme <gib o/

FFA|
SLtIER]
X Ta0E Tl wy "5z (@afbes™ (Ffebe T 513 (FCNC@sT HIces At
AR (=10 (6@ et Fobah 941 wed o AfoFIRaETE <! ACF, O [T
ol | A I |

s

\

Sifofae ©2y: & w00 G SIHACE ([FRICT 2CACZ, A T B3OS Jo™ FIEH T (bCT
S| G2 2T Ty 2T (TS T SR8 P W sAre A T, SR (I R eifSiaaer < (1
SAfe) wiieg et of (|

9P A ST #/fPF IS A 2 2307 "2l oT" T9R Gy SRl @32 LN 2MCFA RIS
(TS 2 (CT, CFPHARABTS (NCT T @ W TSR Gy #reg fororsisl/Sieaeus AIC Caalice 31,
I IO TS 2, SIS FFTE 476 924, 7 TIH13CTF RACT T 572 {105 SIS S~ aiferser
i< 3oyiu) |

J888888




- Question: WB-WAG-18

SORGIZ e {3 fersifet RFTRCHG SIS (0 237

|

X afec3a ferire REaRess J <!
Arge (e “Yes” 3t “No”
BGERICH

S/

BCRGIZN SR Gy T (PI feraiyiet
RPARCHID 1 A=, O (FRAb b
347

SIS AFCS 2ACT I OF W3+ 7177 [ e T4 AT |

sfefae ©y: SRR T, (T 7FeT SN THIT IFH [RUE TI7 RGBT &, SR SIS L[ A 577z

93 2 TG (T o ARITFE it [Teaeers ™I (o [ |
I (F oo RETRCTT JF ACF, ©Ree “( 1 af2tE<e foone Rk Hieers F61

SOCIAL & LABOR m
CONVERGENCE



- Question: HS-WOR-7-1

HS-WOR-7: & J e sg (Pi3) a3 o1 s=Fe Ry Rafie (ee a8

fF ICACR? (BTN TSy, TSN "X M Pieerg ew)

[ sRRAEFS FPE RGN 992 AT S SRER IR U9 G FRSIES! [HES 90 @9
bz Rem (AP A fNisi 999 G 2e SISt ARToS w41 23]

CRNE) X

X chifeibre o o Sibe wf¥ e oy 'l CHBi fe Byl ©2=3 " X" Frerg
g, &g orr X" B 30 @bt IR (@ e [em I T (T ¥R (2153

X CMAfeID "X"WW&@@NNW@WW G SR @32 O ©leT
(R, 7 CSRRFPHTNE 7o &R A (el afen SRR T
932 FIBT afaferT 2ATs Tl T

\_ J

fcafaeet: w5 Nareials aey 3 e B2 a1 21t BiEs geer SR 97 (TR O o5 MU AN [y

STACI G =197 A10e) |

T A mas PP re UiE AFCT @ (TBE! O SRBIT ICACT U2 AT o FRGIe! A F909 «3e
iz Rem (At e M 91919 &y A SRR ARRS $41 23| keesses
[8(0)




- Question: HS-EME-8.1

ot e |

(T TR AF@ MR 720 3T (TSR 29 W32 (FRHEhT (@ ATy (et IR OF

X 0 T8 (M7 “Fire

extinguishers in all areas”.

[ (19 TS

(- AT @A XXX TR
GFHHLHT; SRHRATE XXX: SGCAGT
| P Bebs

PR F11 B @ SRR
RGN & G2 SRFARCR CFa TS

e zes S|

SOCIAL & LABOR m
CONVERGENCE



-2+>Question: HS-ELE-6

> & o

F57 932
‘ CEIREE R e o SRYITT S e ARBIeT FC3?

X e "Yes" Fiterg 33 3Ims o Al TR TS ARG &=y 3
(ST ARG TN Iey Al G 3% 1 2T, ORCE (TR
paenil "No" Ft=g w41 Sho|

Sfofae ©alf: T FIGr beTpil FACY M 2F32CHLBTE HF I o3 A (T Bie]
31 @F 7 ey e 2difee 205 @ 3w 21Cs), ©ize "Yes" Ted |

D RONT H0o GRS T RGN 300 (/BT R e &y I (b femen ieake
SA-5-(Th ARG/ ABRFRE/ 30T AE ORE @iod Fg MR THEw e fFs a3z
T (A1 g7 AR 9 Sho|

SOCIAL & LABOR m
CONVERGENCE



B © G PR o AR PACR (TR H2A-FIC 13CF PICT ANG wIRIGRIN (A AT

T BT Q2 FAFRVIF (FOICE OF© FCH|

- 8
¢ —
¢ —
<= (>}
WRW SER
Sfofie MQRy 2 CICE AMNFO AT ML
A

/ | /

o9 O OF AT NET (ARSI s TiT:;

G @2 AR SAFIK [OCHT | GG ITSERCHD | T G2 1 ICNSCH D LY | 9qre
IS RIS

SOCIAL & LABOR m
CONVERGENCE



- Question: AB-WOR-1-1
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Social & Labor
Convergence Program

Converged Assessment. Collaborative Action.
Improved Working Conditions.

SLCP Training Webinar
April 19, 2022
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https://slcp.zendesk.com/hc/en-us/articles/4417595595932-Facility-training-webinar-recordings-and-slide-decks
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SLCP Helpdesk

Q Search

Submit a request § e-learning  SLCP website  Sign in

’ SLCP explained | am a Facility

’ | am a VB/Verifier

\ | am a TB/Trainer ’ ‘

| am a Brand

Promoted articles

SLCP cost overview: what are the costs related
to participation in SLCP?

Partnerships: how do SLCP and Better Work
engage?

Data Quality & Integrity: what Quality Assurance
activities does SLCP carry out? What are the
findings of SLCP's QA activities?

www.slconvergence.orqg/helpdesk

Elizabeth
Otten

Sevinc
Aktas llgun

SOCIAL & LABOR
CONVERGENCE

Han
Nguyen

o W

Urtty

Majumder

P


http://www.slconvergence.org/helpdesk
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